
W  aren’t black and white. 
Get online training that explores the gray areas.
Successful Web-based compliance training requires superior content, legal pro�ciency, robust 
technology and exceptional service.  Workplace Answers seamlessly combines these elements into 
engaging and provocative courseware.  Just ask the thousands of organizations we work with around 
the globe.  Our 95 percent customer retention rate is unparalleled in the industry.  We invite you to 
demo one of the many courses we o�er.

2007 COURSE LIST

To learn more about Workplace Answers Web-based training,  please call our Sales Team at 866.456.5301 

"Jackson Lewis selected Workplace Answers as 
its exclusive training partner because the 
richness and thought-provoking nature of their 
content is unparalleled. Our attorneys review 
every course and give them our legal stamp 
of approval." 

                              Michael J. Lotito, Esq., 
                         Partner, Jackson Lewis LLP

•  Sexual Harassment Prevention    
    (California AB1825)

•  Unlawful Harassment Prevention

•  Respect & Inclusion

•  Employee Handbook 
    & Acknowledgement

•  Protected Categories

•  Harassment Prevention 
    (United Kingdom)

•   Diversity

•  Anti-Harassment Policy 
    & Acceptance

BUILD Your Legal Defense

•   Workplace Violence Prevention

•   Lawful Hiring

•   Performance Evaluation

•   Injury & Illness Prevention Policy

•   O�ce Ergonomics

“
Workplace Answers courses take a refreshing, 
relevant and engaging approach to what can 
otherwise be somewhat dry or technical topics.  
As a result of their unique handling, employees 
and managers are able to learn and retain 
more practical information that they can put 
to use immediately.” 
    
                                                           Barrie Gross, Esq., 
                                  Human Resources Consultant

•   Discipline & Discharge

•   Family Medical Leave Act (FMLA)

•   Defensive Driving

•   Bloodborne Pathogens

PROTECT Your Organization

•   Con�ict of Interest

•   Anti-Money Laundering

•   Information Systems 
     & Internet Policy

“Workplace Answers courses are personalized 
for, and re�ect the diversity of, each client.  
This is the only way to deliver a training 
program that makes a positive impact on 
employees and enhances an organization’s 
unique culture.”
    
                                                           Michael R. Losey, 
                              Retired President  & CEO, SHRM

•   Code of Conduct

•   Sarbanes-Oxley/ Ethics

•   I.T. Systems & Data Security

•   Email Security

ENHANCE Company Culture


