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Meet the Authors
The Circuit Court of the City of St. Louis has struck down and enjoined
implementation and enforcement of an ordinance raising the minimum wage for
employees working within the geographic boundaries of the City to $8.25 per hour.
The ordinance was slated to go into effect on October 15, 2015. The minimum
wage in the City of St. Louis, therefore, remains consistent with state law
requirements of $7.65 per hour.
The Circuit Court, on October 14, ruled the ordinance was in conflict with Missouris Minimum Wage
Law, R.S.Mo. 290.500 to 290.530, and R.S.Mo. 71.010. No. 1522-CC10607. The Missouri law requires
municipal ordinances to be in conformity with state law on the same subject. Therefore, the court held
the ordinance is void and unenforceable.
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For assistance or further information, please contact a Jackson Lewis attorney.

Related:
City of St. Louis Raises Minimum Wage, Imposes Notice Requirement
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Focused on labor and employment law since 1958, Jackson Lewis P.C.'s 950+ attorneys located in major
cities nationwide consistently identify and respond to new ways workplace law intersects business. We help
employers develop proactive strategies, strong policies and business-oriented solutions to cultivate highfunctioning workforces that are engaged, stable and diverse, and share our clients' goals to emphasize
inclusivity and respect for the contribution of every employee. For more information, visit
https://www.jacksonlewis.com.
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