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Lessons for Terminating an Employee
A case involving a claim for breach of an oral promise provides lessons for employers on what “not to
do when discharging an employee. A South Carolina jury returned an $868,000 verdict for the
wrongful termination claim. Lessons include watching what you say. Read more...

North Carolina At-Will Unchanged by Federal Public Policy
All employment in North Carolina is considered “at will, and employers (or employees) may end the
employment relationship for any reason. While the state high court recognized an exception to this
rule when an employers reason for ending the employment relationship is unlawful or contrary to
public policy, it has not recognized an exception for a wrong discharge claim under state law based on
federal public policy. A federal district court found that the “consensus among North Carolinas
intermediate courts is that such an exception does not exist. Read more...
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We welcomed Associate Wm. Robert Gignilliat to our Greenville Office this past June. Mr. Gignilliat is
admitted to practice law in both South Carolina and Georgia. Prior to joining the firm, he clerked for
U.S. District Court judges in Anderson, SC and Augusta, GA. He is a graduate of the University of
Georgia School of Law.

Andreas N. Satterfield
Jackson Lewis is proud to be honored with top rankings from Chambers USA, U.S. News and Best
Lawyers, BTI, and The Legal 500, among others.
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Presented by Jackson Lewis attorneys, our webinars cover topics important to employers. Visit our
Webinars page to view past and upcoming programs.

If you have questions about these or other workplace developments, please contact a Jackson Lewis
attorney in the Greenville or Raleigh office.
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©2020 Jackson Lewis P.C. This material is provided for informational purposes only. It is not intended to
constitute legal advice nor does it create a client-lawyer relationship between Jackson Lewis and any
recipient. Recipients should consult with counsel before taking any actions based on the information
contained within this material. This material may be considered attorney advertising in some
jurisdictions. Prior results do not guarantee a similar outcome.
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Focused on labor and employment law since 1958, Jackson Lewis P.C.'s 950+ attorneys located in major
cities nationwide consistently identify and respond to new ways workplace law intersects business. We help
employers develop proactive strategies, strong policies and business-oriented solutions to cultivate highfunctioning workforces that are engaged, stable and diverse, and share our clients' goals to emphasize
inclusivity and respect for the contribution of every employee. For more information, visit
https://www.jacksonlewis.com.
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