Publications

Birmingham, Alabama, City Council
Attempts to Implement Immediate
Minimum Wage Increase for All
Employers
By David T. Wiley and Thomas A. Davis

February 24, 2016

Meet the Authors
The Birmingham City Council has voted to implement a new ordinance increasing the
minimum wage to $10.10 beginning February 24, 2016, for all employers within the
city limits.
Administrative requirements, however, may delay implementation of the new ordinance. The ordinance
must be signed by the mayor, published in the newspaper, and must meet other administrative
requirements, actions that may not be completed before the Alabama legislatures bill barring city and
local government wage laws is signed by the Governor. Alabama has no state minimum wage law.
The Birmingham ordinance originally sought to increase the minimum wage to $8.50 in July 2016, then to
$10.10 in July 2017. However, in an apparent effort to circumvent anticipated contrary state law, the
Council voted on February 23rd to implement the increase immediately.
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The Alabama state legislature is considering a bill that would prohibit city or other local governments from
enacting such patchwork wage laws. The state bill already has passed the House of Representatives and is
before the Senate. The bill is expected to be passed by the Senate and signed by the Governor before the
end of February.
Jackson Lewis encourages all employers with operations in the City of Birmingham to prepare a
contingency plan should the City or private litigants attempt to immediately enforce this ordinance. We
will continue to keep you apprised of developments. Please contact the attorneys in our Birmingham office
or the attorney with whom you regularly work if you have any questions about this or other workplace law
development.

©2016 Jackson Lewis P.C. This material is provided for informational purposes only. It is not intended to
constitute legal advice nor does it create a client-lawyer relationship between Jackson Lewis and any recipient.
Recipients should consult with counsel before taking any actions based on the information contained within this
material. This material may be considered attorney advertising in some jurisdictions. Prior results do not
guarantee a similar outcome.
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Focused on labor and employment law since 1958, Jackson Lewis P.C.'s 950+ attorneys located in major cities
nationwide consistently identify and respond to new ways workplace law intersects business. We help employers
develop proactive strategies, strong policies and business-oriented solutions to cultivate high-functioning
workforces that are engaged, stable and diverse, and share our clients' goals to emphasize inclusivity and respect
for the contribution of every employee. For more information, visit https://www.jacksonlewis.com.
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*The National Operations Center serves as the firm's central administration hub and houses the firm's Facilities, Finance, Human Resources and Technology departments.

