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OSHA’s Relaxed Whistleblower Pleading Standards May Bring More Complaints
Retailers face a possible increase in whistleblower complaints under new guidance from the
Occupational Safety and Health Administration that relaxes the standard for investigators tasked with
determining whether a whistleblower statute has been violated. OSHA provides whistleblower
protection under 22 federal statutes. Read more…

OSHA on Scissor Lifts and Power Industrial Trucks
The safe use of scissor lifts and powered industrial trucks, equipment commonly used in large retail
stores, warehouses, and distribution centers, is the focus of the Occupational Safety and Health
Administrations hazard alert and a renewed alliance with the Industrial Truck Association (ITA). The
alert explains employer obligations and outlines preventive steps for avoiding hazards when workers
use scissor lifts. The alliance agrees to raise awareness of OSHAs rulemaking and enforcement
initiatives, provide outreach and communication, and promote training and education as to powered
industrial trucks, such as forklifts.

Zika Virus Concerns in the Workplace
A global health alarm over the outbreak of a disease or virus raises issues for retail employers and
employees as to appropriate workplace responses. Avian flu, swine flu (H1N1), and Ebola drew
workplace concern in recent memory. Now, the mosquito-borne Zika virus has the Centers for Disease
Control and Prevention (CDC) and the World Health Organization (WHO) declaring public health
emergencies and putting employers attention on how to respond. Read more…

Patchwork of Paid Sick Leave Laws
Paid sick leave may not be required by federal law — at least not yet — but the proliferation of state
and local paid sick leave laws is a major compliance issue for employers, particularly those that operate
in more than one state. Developing paid sick leave policies that meet the requirements of all of these
laws can be challenging.

Congress Reacts to Obama Administration Moves on Joint Employer Liability
How far can the government go in holding a franchisor responsible for franchisees violations of labor
law? The Republican leadership of a congressional oversight committee has started investigating interagency communications in response to the Obama Administrations attempts to make franchisors
responsible for alleged violations by franchises. Read more…

Need for Employers Privacy Policies
Having employees necessarily means storing some amount of personal information about them.
Privacy experts recommend that employers consider implementing privacy policies to address the
protection of personal information they maintain on their employees. Many federal and state laws
require entities to protect personal or private information collected from individuals. Heres our
overview of the rules and what an employers privacy policy should include. Read more…

New California Regs on Workplace Anti-Harassment, Anti-Discrimination Policies
California employers must prepare for new regulations, effective April 1, 2016, declaring that
“[e]mployers have an affirmative duty to create a workplace environment that is free from employment
practices prohibited by the California Fair Employment and Housing Act and that “[e]mployers have
an affirmative duty to take reasonable steps to prevent and promptly correct discriminatory and
harassing conduct. The rule requires employers to have a written policy and complaint process. Read
more…
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