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Meet the Authors
Encouraging government whistleblowers, an amendment to Colorado law bars
disciplinary actions against state employees who reveal confidential information while
reporting instances of waste, mismanagement of public funds, abuses of authority, or
illegal and unethical practices to a designated “whistleblower review agency.”
Colorado Governor John Hickenlooper signed the amendment (SB 16-056) to
Colorado Revised Statutes Section 24-50.5-101 et seq. on June 10, 2016.
The law defines whistleblower review agencies to include the office of legislative legal services, the state
attorney general, or the commission on judicial discipline.
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Prior to this amendment, there were no whistleblower protections for Colorado government employees
who revealed confidential information exempted from disclosure by the Colorado Open Records Act or
another state statute.
Now, the law protects an employees disclosure of confidential information if the employee first discloses
the information to a review agency to determine whether the information is releasable or should remain
confidential. If the information is releasable, the agency is tasked with releasing the information to
members of the general assembly and to the public. The whistleblower review agency also must notify the
disclosing employees supervisor that the agency has received the information and remind the supervisor
that retaliation is prohibited (unless limited statutory exceptions apply).
The amendment does not affect the employees right to bring a private right of action after first bringing a
complaint to the state personnel board pursuant to Section 24-50.5-105.
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Please contact Jackson Lewis with any questions about this and other workplace developments.
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©2016 Jackson Lewis P.C. This material is provided for informational purposes only. It is not intended to
constitute legal advice nor does it create a client-lawyer relationship between Jackson Lewis and any recipient.
Recipients should consult with counsel before taking any actions based on the information contained within this
material. This material may be considered attorney advertising in some jurisdictions. Prior results do not
guarantee a similar outcome.
Focused on labor and employment law since 1958, Jackson Lewis P.C.'s 950+ attorneys located in major cities
nationwide consistently identify and respond to new ways workplace law intersects business. We help employers
develop proactive strategies, strong policies and business-oriented solutions to cultivate high-functioning
workforces that are engaged, stable and diverse, and share our clients' goals to emphasize inclusivity and respect
for the contribution of every employee. For more information, visit https://www.jacksonlewis.com.
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