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Double Up: New Jersey Senate
Introduces Bill to Double Benefits
for Paid Family Leave
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Meet the Author
The New Jersey State Senate has introduced legislation to expand benefits under the
state’s Paid Family Leave Law. The bill (S-3085) would double the benefit period from
six weeks to 12 weeks and increase the amount of compensation to the employee
while on leave.
Effective on July 1, 2009, New Jerseys Paid Family Leave Law provides covered workers in the state six
weeks of paid family leave. Furthermore, the Law provides employee compensation, under the states
temporary disability insurance system, at a rate of two-thirds (66%) of the employees weekly earnings, up
to the weekly maximum of $677.00 ( i.e., 53% of the statewide average wage for all workers).
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Under S-3085, eligible employees would collect up to 80% of their weekly earnings, up to the same weekly
maximum of 53% of the statewide average wage for all workers (currently, $677.00). For intermittent leave,
the benefit would increase from 42 days of eligibility to 84 days of eligibility.

Practices
According to the New Jersey Department of Labor and Workforce Developments statistics, the benefits
paid increased from a low of $72 million in 2010 to $85.8 million in 2015. Additionally, the number of
claims for paid family leave benefits reached a high of 35,293 in 2016, an increase of roughly 10% from
2014. These cost statistics certainly will increase commensurately with the additional benefits available.
Jackson Lewis will provide further updates on the bill as it progresses through the Legislature. Jackson
Lewis attorneys are available to respond any questions regarding the proposed amendment and other
workplace developments.
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Focused on labor and employment law since 1958, Jackson Lewis P.C.'s 950+ attorneys located in major cities
nationwide consistently identify and respond to new ways workplace law intersects business. We help employers
develop proactive strategies, strong policies and business-oriented solutions to cultivate high-functioning
workforces that are engaged, stable and diverse, and share our clients' goals to emphasize inclusivity and respect
for the contribution of every employee. For more information, visit https://www.jacksonlewis.com.
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