Publications

Trump Signs Legislation and Issues
Order Ending Obama-Era Fair Pay
and Safe Workplaces Executive
Order
By Leslie A. Stout-Tabackman, Laura A. Mitchell and F. Christopher Chrisbens

March 28, 2017

Meet the Authors
The nearly three-year journey of Executive Order 13673: Fair Pay and Safe
Workplaces, which President Barack Obama signed in July 2014, is officially over.
Federal contractors will not be required to report alleged labor violations to
federal agencies as part of the bid process or implement measures to foster pay
transparency. They also will not be prohibited from entering into mandatory
arbitration agreements concerning employee Title VII claims.
President Donald Trump signed into law H.J. Resolution 37, which “disapproves the Federal
Acquisition Regulatory (FAR) Council regulations implementing the Executive Order, on March 27,
2017. (For more on the Resolution, see our article, Senate Votes to Disapprove Obama-Era Fair Pay and
Safe Workplaces Executive Order.) To seal the deal, Trump also signed his own Executive Order
revoking the Obama-era Order, known as the “Blacklisting Executive Order. Trumps Order directs the
Department of Labor and other executive agencies to “consider promptly rescinding any orders, rules,
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regulations, guidance, guidelines, or policies implementing or enforcing the revoked Executive
Orders. This spells the end for the Executive Order as well as the DOL Guidance and the FAR
implementing provisions.
For a history of this long journey, see our articles, Blacklisting Rules for Government Contractors
Proposed by Federal Agencies under Executive Order and DOL and FAR Council Publish Final Fair Pay
and Safe Workplaces Rules for Government Contractors.
Please contact a Jackson Lewis attorney with any questions about this or other developments.
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©2020 Jackson Lewis P.C. This material is provided for informational purposes only. It is not intended to
constitute legal advice nor does it create a client-lawyer relationship between Jackson Lewis and any
recipient. Recipients should consult with counsel before taking any actions based on the information
contained within this material. This material may be considered attorney advertising in some
jurisdictions. Prior results do not guarantee a similar outcome.
Focused on labor and employment law since 1958, Jackson Lewis P.C.'s 950+ attorneys located in major
cities nationwide consistently identify and respond to new ways workplace law intersects business. We help
employers develop proactive strategies, strong policies and business-oriented solutions to cultivate highfunctioning workforces that are engaged, stable and diverse, and share our clients' goals to emphasize
inclusivity and respect for the contribution of every employee. For more information, visit
https://www.jacksonlewis.com.
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