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Meet the Author
Nevada employers must post a notice on the Nevada Pregnant Workers’ Fairness Act
immediately. Governor Brian Sandoval signed the Act into law on June 2, 2017, and
the notice provisions took effect upon signing. All other provisions of the Act will take
effect on October 1, 2017.
Under the Act, most employers with at least 15 employees must immediately:
1. post a required notice in the workplace in a conspicuous place at their business locations, in an area
that is accessible to employees;
2. provide all new employees with a notice at the beginning of employment; and
3. provide a notice to any employee, within 10 days, who informs her immediate supervisor that she is
pregnant.
The mandated notice may be provided to employees electronically or in writing, and it must contain the
following statements:
1. Employees have the right to be free from discriminatory or unlawful employment practices (based on
pregnancy, childbirth, or related medical conditions) pursuant to NRS 613.335 and sections 2 to 8,
inclusive, of the Act
2. Female employees have the right to reasonable accommodation for a condition relating to pregnancy,
childbirth, or a related medical condition
Employers should begin preparing to respond to requests for reasonable accommodations due to
pregnancy, childbirth, or related medical conditions. The Act does not simply prohibit discrimination;
rather, it imposes many affirmative duties and obligations on employers to accommodate employees
affected by pregnancy, childbirth, or related medical conditions.
We will provide further updates on the Act. Please contact a Jackson Lewis attorney with any questions
about the Act or if you need assistance with its notice obligations.
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Focused on labor and employment law since 1958, Jackson Lewis P.C.'s 950+ attorneys located in major cities
nationwide consistently identify and respond to new ways workplace law intersects business. We help employers
develop proactive strategies, strong policies and business-oriented solutions to cultivate high-functioning
workforces that are engaged, stable and diverse, and share our clients' goals to emphasize inclusivity and respect
for the contribution of every employee. For more information, visit https://www.jacksonlewis.com.
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