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U.S. Supreme Court: Plaintiffs May Not Voluntarily Dismiss Case to Appeal Class
Certification Decision
Curbing a litigation tactic used by class action plaintiffs, U.S. Supreme Court has ruled that such plaintiffs
may not voluntarily dismiss their claims upon receiving an adverse class certification decision and
subsequently invoke 28 U.S.C. § 1291, the general rule that appeals can be taken only from a final
judgment, to appeal the decision as a matter of right. Read full article…

California Supreme Court Clarifies ‘Day of Rest’ Provisions
Retail employers in California now have more flexibility and can schedule employees with more
confidence following the high court decision. Read full article…
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New York City Mayor Signs Major Workplace Reforms for Fast Food & Retail Workers
Mayor Bill de Blasio signed the New York City Councils five-bill Fair Work Week legislative package,
intended to reform scheduling and workplace practices for fast food and retail workers in New York City.
Read full article…

Nevada: Make Room on Your Bulletin Board for Pregnant Workers’ Fairness Act
Notice
Nevada retail employers must post a notice on the Nevada Pregnant Workers Fairness Act. Read full
article…

Minneapolis and Saint Paul Sick and Safe Leave Ordinances Effective July 1
The Minneapolis Sick and Safe Leave Ordinance and the Saint Paul Earned Sick and Safe Time Ordinance
went into effect on July 1, 2017. Read full article…
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New Puerto Rico Labor Department Religious Accommodation Regulations Effective
The Puerto Rico Employment Law Reform introduced a local requirement to accommodate an employees
observance of religious practices or beliefs. Read full article…
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