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Oregon Enacts Scheduling Legislation
Oregon has become the first U.S. state to regulate employer scheduling practices in the retail, food service,
and hospitality industries. Read full article…

States Strengthen Protections for Pregnant Workers
Employers should plan to comply with changes to Connecticut, Massachusetts, and Washington laws that
provide greater protections (such as expanded workplace accommodation) for pregnant workers.

Washington Enacts Paid Family and Medical Leave Law
All Washington employers must provide paid family and medical leave under a new state law. Read full
article…
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Employers Increasingly Targets of Illinois Biometric Information Privacy Act Lawsuits
Employers that use biometric technology are being targeted in suits filed in Illinois state and federal courts
for alleged violations of the Illinois Biometric Information Privacy Act. Read full article…
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Connecticut Bars Fluctuating Workweek Method to Calculate Retail Workers’
Overtime Pay
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Connecticut Department of Labor regulations prohibit use of the “fluctuating work week method of
calculating overtime pay for retail employees, the Connecticut Supreme Court has held. Read full article…

California Supreme Court Clarifies Discovery under Private Attorneys General Act
Emphasizing the broad right of discovery and the remedial nature of the California Private Attorneys
General Act of 2004, the California Supreme Court has ruled that, in pretrial discovery, plaintiffs under
PAGA have a right to employer records containing other employees names and contact information. Read
full article…
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Focused on labor and employment law since 1958, Jackson Lewis P.C.'s 950+ attorneys located in major cities
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