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New York City Mayor Bill de Blasio signed Intro 1313-A into law, requiring
employers to provide paid time off for hours taken in connection with family
offense matters, sexual offenses, stalking, and human trafficking, grouped
collectively as “Safe Time.”
On November 6, 2017, NYC Mayor Bill de Blasio signed into law Intro 1313-A, an amendment to New
York Citys Earned Sick Time Act, which will require employers to allow employees to use paid time off
for “Safe Time. The revised law (the “Earned Safe and Sick Time Act) will take effect on May 5, 2018
(180 days after signing).
Mayor de Blasio stated: “No New Yorker should ever have to decide between their safety and a
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paycheck…This new law will make it easier for survivors to get the care they need without jeopardizing
their livelihood.
As discussed previously, Int. 1313-A imposes an additional set of covered circumstances in which
employers must allow employees to use paid time off but does not require employers to provide a
greater number of hours under the Act.
The new circumstances include:
1. To obtain services from a domestic violence shelter, rape crisis center, or other shelter or services
program for relief from a family offense matter, sexual offense, stalking, or human trafficking;
2. To participate in safety planning, temporarily relocate, or take other actions to increase the safety
of the employee or employees family members from future family offense matters, sexual
offenses, stalking, or human trafficking;
3. To meet with a civil attorney or other social service provider to obtain information and advice on,
and prepare for or participate in, any criminal or civil proceeding, including but not limited to
matters related to a family offense matter, sexual offense, stalking, human trafficking, custody,
visitation, matrimonial issues, orders of protection, immigration, housing, discrimination in
employment, housing, or consumer credit;
4. To file a complaint or domestic incident report with law enforcement;
5. To meet with a district attorneys office;
6. To enroll children in a new school; or
7. To take other actions necessary to maintain, improve, or restore the physical, psychological, or
economic health or safety of the employee or employees family member or to protect those who
associate or work with the employee.
Employers will be required to provide notice to employees of “Safe Time rights before June 4, 2018
(within 30 days of the laws effective date). Further, employers will need to update existing policy
language to comport with the amendments.
For additional information regarding these developments, complying with the amended law, or
government relations, please contact Jackson Lewis.

©2021 Jackson Lewis P.C. This material is provided for informational purposes only. It is not intended to
constitute legal advice nor does it create a client-lawyer relationship between Jackson Lewis and any
recipient. Recipients should consult with counsel before taking any actions based on the information
contained within this material. This material may be considered attorney advertising in some
jurisdictions. Prior results do not guarantee a similar outcome.
Focused on labor and employment law since 1958, Jackson Lewis P.C.'s 950+ attorneys located in major
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cities nationwide consistently identify and respond to new ways workplace law intersects business. We help
employers develop proactive strategies, strong policies and business-oriented solutions to cultivate highfunctioning workforces that are engaged, stable and diverse, and share our clients' goals to emphasize
inclusivity and respect for the contribution of every employee. For more information, visit
https://www.jacksonlewis.com.

©2021 Jackson Lewis P.C. All rights reserved. Attorney Advertising. Prior results do not guarantee a similar outcome. No client-lawyer relationship has been established by the posting or
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