Past Events

2018 Hartford Breakfast Series:
Internal Investigations in the
Weinstein and #MeToo Era
Past Details
April 10, 2018
8:30 AM - 10:30 AM EST

Speakers

Jackson Lewis P.C.
90 State House Square
8th Floor
Hartford, CT 06103
Registration Fee: $25.00

Credits

David R. Jimenez
Principal
Hartford
860-522-0404
Email

CLE1.5
HRCI1.5
SHRM1.5

Internal Investigations in the Weinstein and #MeToo Era
(April 10; David Jimenez and Justin Theriault)
The U.S. Supreme Court first recognized workplace sexual harassment as a form of unlawful sex
discrimination in Meritor Savings Bank v. Vinson in 1986. Since that landmark decision, the law
prohibiting workplace sexual harassment has changed in several ways, including the Ellerth/Faragher
defense and the prohibition of same sex sexual harassment in Oncale v. Sundowner Offshore Services, Inc.
Recent events have demonstrated that serious reputational harm can result from a high-profile sexual
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harassment case. The plethora of significant and potentially long-lasting business implications has
elevated sexual harassment compliance and prevention to a C-suite issue.
Employers must evaluate their policies and practices to ensure they are consistently maintaining and
implementing preventive and remedial measures. It is essential that employers are ready to investigate
workplace complaints in an efficient but comprehensive manner that enables fact-based decision making.

Save the Date
2018 Employment Law Update (September 19; Sarah Skubas)
The Jackson Lewis P.C.2018 Employment Law Update offers a comprehensive review and analysis of
legislation, regulatory changes and court opinions issued in 2018 that affect Connecticut employers. Dont
miss our analysis of upcoming changes to workplace law and what to expect in 2019.
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Contact Us for More Information
Please contact Deborah Theriault at Email or 860-522-0404.
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