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Over the past year, state and local governments responded in a variety of ways to
national policy, and the midterm elections painted a picture of what’s in store for
employers in 2019 and beyond. Jackson Lewis’ annual report outlines upcoming
issues, trends, legislation and regulations employers need to be aware of in the
coming year.
Highlights include:
Paid leave statutes gain momentum in the states, trending away from local laws.
The Office of Federal Contract Compliance Programs is issuing a number of new directives.
Sexual harassment and gender identity laws will continue to create a complicated patchwork of
employer obligations as federal, state and local governments take action.
Medical and recreational marijuana bills and initiatives continue to advance across the country, in
stark contrast to the federal policy.
Legislation was introduced to overturn the U.S. Supreme Courts stance on arbitration agreements
in class action litigation.
Federal agencies involved in the immigration process are increasing workplace audits, workplace
raids and deportations.
Personal protective equipment joined the top 10 list of most frequently cited OSHA safety and
health violations.
Many localities raised their minimum wages above the federal rate.
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