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Meet the Authors
The newly-created Massachusetts Department of Family and Medical Leave has
stated that it plans to publish draft regulations for the recently enacted
Massachusetts Paid Family and Medical Leave Law no later than January 23, 2019.
In addition, the Massachusetts Department of Family and Medical Leave has
scheduled a number of public listening sessions on the draft regulations throughout
the state, beginning with a session in Boston on January 30, 2019. A complete list
of these public listening sessions can be found at this link.
The Massachusetts Paid Family and Medical Leave Act is a significant change in the law that will
entitle employees in the Commonwealth of Massachusetts to paid family and medical leave beginning
in 2021. Specifically, starting in 2021, employees in the Commonwealth will be entitled to paid leave to
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(1) care for a family member with a serious health condition, or (2) care for the employees own health
condition. The maximum paid leave period ranges from 12 to 26 weeks (depending on the reason for
leave), and the law is in many ways more expansive than the federal Family and Medical Leave Act that
has been in effect since 1993. The law also protects employees from retaliation after taking such paid
leave. Moreover, beginning in July 2019, employers will be required to make contributions to the state
fund that will be used to pay for such leaves, and to provide certain notices to employees regarding the
new law. The draft regulations are expected to provide more information on the law and employers
obligations to make contributions.
Jackson Lewis attorneys will be reviewing and commenting on the draft regulations when published
and will be providing updates and legal guidance throughout the process. If you have questions, please
reach out to the authors or to the Jackson Lewis attorney with whom you regularly work.
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Practices
©2019 Jackson Lewis P.C. This material is provided for informational purposes only. It is not intended to
constitute legal advice nor does it create a client-lawyer relationship between Jackson Lewis and any
recipient. Recipients should consult with counsel before taking any actions based on the information
contained within this material. This material may be considered attorney advertising in some
jurisdictions. Prior results do not guarantee a similar outcome.

Disability, Leave and Health
Management

Focused on labor and employment law since 1958, Jackson Lewis P.C.'s 950+ attorneys located in major
cities nationwide consistently identify and respond to new ways workplace law intersects business. We help
employers develop proactive strategies, strong policies and business-oriented solutions to cultivate highfunctioning workforces that are engaged, stable and diverse, and share our clients' goals to emphasize
inclusivity and respect for the contribution of every employee. For more information, visit
https://www.jacksonlewis.com.
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