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Meet the Authors
Maryland has become the sixth state in the nation to adopt a minimum wage of
$15.00 per hour. The state’s Democratic-controlled legislature overrode
Republican Governor Larry Hogan’s veto on March 28, 2019. The current minimum
wage in Maryland is $10.10 per hour.
Under the new legislation, businesses with at least 15 employees (Large Employers) will have to pay
workers a series of increases starting on January 1, 2020, to arrive at $15.00 per hour by 2025.
Businesses with fewer than 15 employees (Small Employers) will have an extra year to raise wages to
$15.00 per hour.
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Yearly Scheduled Increases
Large Employers will see increases to the hourly minimum wage on the following schedule:

Date

M in im u m W a ge

January 1, 2020

$11.00

January 1, 2021

$11.75

Emmett F. McGee
January 1, 2022

$12.50

January 1, 2023

$13.25

January 1, 2024

$14.00

January 1, 2025

$15.00
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Small Employers will see increases to the hourly minimum wage on the following schedule:

Date

M in im u m W a ge

January 1, 2020

$11.00

January 1, 2021

$11.60

January 1, 2022

$12.20

January 1, 2023

$12.80

January 1, 2024

$13.40

January 1, 2025

$14.00

January 1, 2026

$14.60

July 1, 2026

$15.00

Businesses may pay workers under the age of 18 a minimum wage equal to 85 percent of the states
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minimum wage.

Wage Statement for Tipped Employees
Under the new legislation, the Commissioner of the Maryland Division of Labor and Industry (DLI)
will adopt regulations requiring restaurant employers that include a tip credit as part of their wages to
employees to provide tipped employees with a written or electronic wage statement for each pay period.
The Wage Statement must show the employees hourly tip rate (derived from employer-paid cash
wages) plus all reported tips (for tip credit hours) worked each workweek.
The Commissioner will provide notification of the Wage Statement regulations on the DLIs website.
***
The other states to have approved a $15.00 per hour minimum wage are California, Illinois,
Massachusetts, New Jersey, and New York. Some local jurisdictions, including Washington, D.C. and
Montgomery County in Maryland, also have adopted a $15.00 per hour minimum wage.
Jackson Lewis attorneys are available to assist employers in achieving compliance with this and other
workplace requirements. Employers should regularly review their policies and practices with
employment counsel to ensure they address specific organizational needs effectively and comply with
applicable law.

©2020 Jackson Lewis P.C. This material is provided for informational purposes only. It is not intended to
constitute legal advice nor does it create a client-lawyer relationship between Jackson Lewis and any
recipient. Recipients should consult with counsel before taking any actions based on the information
contained within this material. This material may be considered attorney advertising in some
jurisdictions. Prior results do not guarantee a similar outcome.
Focused on labor and employment law since 1958, Jackson Lewis P.C.'s 950+ attorneys located in major
cities nationwide consistently identify and respond to new ways workplace law intersects business. We help
employers develop proactive strategies, strong policies and business-oriented solutions to cultivate highfunctioning workforces that are engaged, stable and diverse, and share our clients' goals to emphasize
inclusivity and respect for the contribution of every employee. For more information, visit
https://www.jacksonlewis.com.

©2020 Jackson Lewis P.C. All rights reserved. Attorney Advertising. Prior results do not guarantee a similar outcome. No client-lawyer relationship has been established by the posting or
viewing of information on this website.
*The National Operations Center serves as the firm's central administration hub and houses the firm's Facilities, Finance, Human Resources and Technology departments.

