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Meet the Authors
Recognizing employers have challenges in ensuring employees complete
Connecticut’s new mandatory sexual harassment training requirements during the
COVID-19 pandemic, the Connecticut Commission on Human Rights and
Opportunities (CHRO) has authorized employers to apply for a 90-day extension to
complete training for employees who have been hired after October 1, 2019.
Employers may request an extension by emailing the CHRO at CHRO.questions@ct.gov and explaining
how COVID-19 has affected the employers ability to meet the training requirement. Examples of grounds
for seeking the extension include “lack of access to technology including computer/the internet, illness of
the employee or other unforeseeable circumstances. If the extension is granted, the employer will be
required to train employees hired after October 1, 2019, within nine months (instead of six months) of the
date of hire.
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The CHROs guidance does not contemplate modification of the existing deadline for training all
employees hired before October 1, 2019. Training for those employees must be completed on or by
October 1, 2020.
Jackson Lewis attorneys offer a webinar-based program for non-supervisors that satisfies the Connecticut
training requirements. Additionally, programs can be designed for larger remote workforces to
accommodate training needs during, and after, the pandemic.
Jackson Lewis attorneys will continue offering on-site training programs for non-supervisors and
supervisors as COVID-19 restrictions on operations are lifted.
Please contact a Jackson Lewis attorney with any questions.
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©2020 Jackson Lewis P.C. This material is provided for informational purposes only. It is not intended to
constitute legal advice nor does it create a client-lawyer relationship between Jackson Lewis and any recipient.
Recipients should consult with counsel before taking any actions based on the information contained within this
material. This material may be considered attorney advertising in some jurisdictions. Prior results do not
guarantee a similar outcome.
Focused on labor and employment law since 1958, Jackson Lewis P.C.'s 950+ attorneys located in major cities
nationwide consistently identify and respond to new ways workplace law intersects business. We help employers
develop proactive strategies, strong policies and business-oriented solutions to cultivate high-functioning
workforces that are engaged, stable and diverse, and share our clients' goals to emphasize inclusivity and respect
for the contribution of every employee. For more information, visit https://www.jacksonlewis.com.
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*The National Operations Center serves as the firm's central administration hub and houses the firm's Facilities, Finance, Human Resources and Technology departments.

