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Meet the Authors
Connecticut Governor Ned Lamont has issued Order No. 7PP, which authorizes
implementation of the “Sector Rules” issued by the Department of Economic and
Community Development (DECD). This order clarifies that the Sector Rules are
intended to apply to all businesses that come within their scope, including essential
businesses that had been allowed to remain open under previous Orders.
The DECD had stated that its intent was that the Sector Rules do not apply to businesses that have
remained open for business, and essential businesses that are not currently subject to the Sector Rules
(such as manufacturing and hospitals) are permitted to continue operations in accordance with the Safe
Workplace Rules for Essential Employers. Order No. 7PP explains that the Sector Rules will be expanded as
additional businesses are phased into Connecticuts reopening plans.
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The first expansion includes General Business Rules, which is applicable to university research and
outdoor activities. These rules mirror the general guidance applicable in the Sector Rules, including
cleaning protocols, employee training, required signage, and mandatory social distancing. The General
Business Rules do not suggest appointment of a Program Administrator or expressly require certification
with the DECD. However, both steps are recommended as DECD has indicated that all business that are
reopening are subject to the certification requirements.
Order No. 7PP also details the manner in which the Sector Rules (in both their current form and in any
subsequent expansions) will be enforced. Authority to enforce Sector Rules pertaining to “Public Health
Facilities (including hair salons, barbershops, beauty shops, nail salons, spas, tattoo or piercing
establishments, restaurants, eating establishments, and private clubs) is delegated to the Local Health
Director, while all other locations are subject to the authority of the municipal Chief Executive Officer.
Accordingly, violation of the applicable Sector Rules will be deemed a public nuisance, and the respective
authority may order the closure of the business until the nuisance is abated.
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By way of clarification, Order No. 7PP states that the prohibition on gatherings in excess of five people
includes groups that may be eating at a restaurant or engaging in any other group activity permitted by the
Sector Rules. By inference, this extends to group meetings in an office setting.

Practices

Finally, the Order extends the closure of other businesses not subject to the Sector Rules or otherwise
open as essential employers until June 20, 2020. Day camps have been permitted to resume beginning June
22, 2020, under anticipated guidance from the Commissioner of Early Childhood regarding enhanced
health procedures. However, overnight resident camps are prohibited. Public summer school is prohibited
from beginning until July 6, 2020, subject to additional guidance from the Commissioner of Education;
private and other non-public schools are “encouraged to follow this schedule and guidance.
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Reopening orders contain extensive requirements creating compliance issues that can vary significantly
depending on the specific state or local jurisdiction. Jackson Lewis attorneys are closely monitoring
updates and changes to legal requirements and guidance and are available to help employers weed
through the complexities involved with state-specific or multistate-compliant plans.
If you have questions or need assistance, please reach out to the Jackson Lewis attorney with whom you
regularly work, or any member of our COVID-19 team.
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constitute legal advice nor does it create a client-lawyer relationship between Jackson Lewis and any recipient.
Recipients should consult with counsel before taking any actions based on the information contained within this
material. This material may be considered attorney advertising in some jurisdictions. Prior results do not
guarantee a similar outcome.
Focused on labor and employment law since 1958, Jackson Lewis P.C.'s 950+ attorneys located in major cities
nationwide consistently identify and respond to new ways workplace law intersects business. We help employers
develop proactive strategies, strong policies and business-oriented solutions to cultivate high-functioning
workforces that are engaged, stable and diverse, and share our clients' goals to emphasize inclusivity and respect
for the contribution of every employee. For more information, visit https://www.jacksonlewis.com.
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*The National Operations Center serves as the firm's central administration hub and houses the firm's Facilities, Finance, Human Resources and Technology departments.

