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Meet the Authors
Starting on July 1, 2021, most Virginia employers must include information in their
employee handbooks about reasonable accommodations for persons with
disabilities and provide that information directly to any employee within 10 days
after receiving notice that the employee has a disability.
This new requirement is modeled on last years Virginia pregnancy accommodation law, which
requires that employers include information in their handbooks about pregnancy accommodations, as
well as provide that information to employees within 10 days of receiving notice that an employee is
pregnant. These are the only two laws in Virginia requiring specific handbook policies, and the only
two requiring notices to employees triggered by specific events that occur during employment. As a
result, Virginia employers must now act promptly when an employee informs them that the employee
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is pregnant or has a disability.

Virginia’s 2020 Pregnancy Accommodation Law
Under a law that took effect on July 1, 2020, Virginia employers with at least five employees must make
reasonable accommodations to known limitations related to pregnancy, childbirth, or related medical
conditions, in the absence of undue hardship. The law also mandates that employers include
information in their handbooks about an employees right to reasonable accommodation due to
pregnancy, post such information in a conspicuous location, and provide that information directly to
new employees and to any employee within 10 days of that employee providing notice to the employer
that she is pregnant.
This was the first law in Virginia requiring specific information in employee handbooks and the first
requiring employers to respond to an employee disclosure (in this case, pregnancy) with specific notice
information. The Virginia Department of Labor, Licensing and Regulation (DLLR) has issued a poster
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that can be used as a basis for the employers policy and notice to employees.

2021 Reasonable Accommodation Law
In 2021, the Virginia legislature passed similar protections for employees with disabilities. Starting on
July 1, 2021, employers with more than five employees must ensure that their handbooks include
information about an employees right to reasonable accommodation for disabilities and must post
that information in a conspicuous location.
Employers also must provide information about the law to new employees, as well as to any employee
who discloses they have a disability within 10 days of that disclosure. As of the date of this article, no
poster has been issued by the Commonwealth to satisfy the posting or notice requirements.

Compliance Steps for Employers

Crystal L. Tyler
Of Counsel
Richmond 804-212-2880
Email

Employers covered by these laws whose handbooks do not contain information about (1) pregnancy
accommodations and (2) accommodations for employees with disabilities should immediately adopt
such policies and start distributing them to new hires.
In addition, employers should post the DLLRs pregnancy accommodation poster, as well as its own
policy on reasonable accommodations for employees with disabilities.
An employees disclosure of a pregnancy or disability triggers an additional notice requirement. Within
10 days of such disclosure, the employer must provide the employee with a copy of that policy or notice.

Practices
Disability, Leave and Health
Management

If you have any questions about these requirements, contact the Jackson Lewis attorney with whom
they regularly work.

©2021 Jackson Lewis P.C. This material is provided for informational purposes only. It is not intended to
constitute legal advice nor does it create a client-lawyer relationship between Jackson Lewis and any
recipient. Recipients should consult with counsel before taking any actions based on the information
contained within this material. This material may be considered attorney advertising in some
jurisdictions. Prior results do not guarantee a similar outcome.
Focused on labor and employment law since 1958, Jackson Lewis P.C.'s 950+ attorneys located in major
cities nationwide consistently identify and respond to new ways workplace law intersects business. We help
employers develop proactive strategies, strong policies and business-oriented solutions to cultivate highfunctioning workforces that are engaged, stable and diverse, and share our clients' goals to emphasize
inclusivity and respect for the contribution of every employee. For more information, visit
https://www.jacksonlewis.com.
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