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Meet the Authors
Registered and authorized patients of medical cannabis in Puerto Rico are considered
a protected category for purposes of all employment laws under an amendment to the
“Act to Manage the Study, Development and Investigation of Cannabis for Innovation,
Applicable Norms and Limitations” signed by Governor Pedro R. Pierluisi on July 29,
2021.
Under the amendment, Puerto Rico Law 15-2021, employers may not discriminate against registered and
authorized patients of medical cannabis in the recruitment, hiring, designation, or termination process or
when imposing disciplinary actions.
Law 15-2021 goes into effect immediately.
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Exceptions
The provisions of Law 15-2021 will not protect registered and authorized patients of medical cannabis if
the employer can establish, by a preponderance of evidence, that:
1. The use of medical cannabis represents a real threat of harm or danger to others or property;
2. The use of medical cannabis interferes with the employees performance and functions;
3. Permitting the use of medical cannabis would expose the employer to the risk of losing any license,
permit, or certification related to any federal law, regulation, program, or fund; or
4. The registered and authorized patient made use of or possess medical cannabis during working time
or in the workplace without the employers written authorization.

Employers’ Protections for Hiring Medical Cannabis Patients
Law 15-2021 protects employers that hire registered and authorized medical cannabis patients from being
penalized or denied a contract, license, permit, certification, benefits, or funds under the laws of the
Commonwealth of Puerto Rico.

Implications
The provisions of Law 15-2021 are to be interpreted liberally in favor of the registered and authorized
patients of medical cannabis.
Further, the Medical Cannabis Regulatory Board and the Department of Labor and Human Resources
must adopt any regulations or administrative measures to ensure the effective implementation of Law 152021 by October 27, 2021.
Employers should revise their drug testing and discrimination policies to comply with Law 15-2021.
Please contact a Jackson Lewis attorney if you have questions or need guidance handling this and other
workplace issues.

©2021 Jackson Lewis P.C. This material is provided for informational purposes only. It is not intended to
constitute legal advice nor does it create a client-lawyer relationship between Jackson Lewis and any recipient.
Recipients should consult with counsel before taking any actions based on the information contained within this
material. This material may be considered attorney advertising in some jurisdictions. Prior results do not
guarantee a similar outcome.
Focused on labor and employment law since 1958, Jackson Lewis P.C.'s 950+ attorneys located in major cities
nationwide consistently identify and respond to new ways workplace law intersects business. We help employers
develop proactive strategies, strong policies and business-oriented solutions to cultivate high-functioning
workforces that are engaged, stable and diverse, and share our clients' goals to emphasize inclusivity and respect
for the contribution of every employee. For more information, visit https://www.jacksonlewis.com.
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