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Meet the Authors
Philadelphia court employees will be required to get vaccinated against COVID-19 as
a condition of continued employment; they must be vaccinated, or offer proof of a
medical exception, by November 15, 2021, the First Judicial District (FJD) has
announced. Moreover, the FJD will review requests for religious exemptions on a
case-by-case basis.
Employees vaccinations statuses will remain confidential. As independently elected government officials,
judges are not subject to court policies and procedures, but they have actively participated in the FJDs
ongoing vaccination efforts.
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This announcement by the Philadelphia court system is an effort to provide further protection to its
workforce and court users. It follows President Joe Bidens mandated vaccination or consistent COVID-19
testing for all federal employees and businesses with at least 100 employees.
Jackson Lewis attorneys are closely monitoring updates and changes to legal requirements and guidance
and are available to help employers weed through the complexities. If you have questions or need
assistance, please reach out to the Jackson Lewis attorney with whom you regularly work.
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©2021 Jackson Lewis P.C. This material is provided for informational purposes only. It is not intended to
constitute legal advice nor does it create a client-lawyer relationship between Jackson Lewis and any recipient.
Recipients should consult with counsel before taking any actions based on the information contained within this
material. This material may be considered attorney advertising in some jurisdictions. Prior results do not
guarantee a similar outcome.
Focused on labor and employment law since 1958, Jackson Lewis P.C.'s 950+ attorneys located in major cities
nationwide consistently identify and respond to new ways workplace law intersects business. We help employers
develop proactive strategies, strong policies and business-oriented solutions to cultivate high-functioning
workforces that are engaged, stable and diverse, and share our clients' goals to emphasize inclusivity and respect
for the contribution of every employee. For more information, visit https://www.jacksonlewis.com.
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*The National Operations Center serves as the firm's central administration hub and houses the firm's Facilities, Finance, Human Resources and Technology departments.

