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The Louisiana State Legislature has passed two laws aimed at deterring the
employment of unauthorized aliens. HB 342 would prohibit state contractors from
bidding or contracting for state work without first submitting an affidavit attesting that
they will use the federal E-Verify program to verify the legal work status of workers
throughout the project. It also would require the contractor to obtain sworn
statements from their subcontractors attesting to the use of E-Verify. Failure to
complete the affidavit or use E-Verify as required would cause the work to be
terminated and bar the contractor from future bidding or contract work for up to
three years.
HB 646 is an unusual twist in the trend of states adopting laws requiring use of E-Verify. Rather than
impose E-Verify on all employers, HB 646 makes it an offense to employ unauthorized workers and
provides E-Verify as a defense to any charges brought under that section. The bill also provides a defense
to employers who obtained picture identification and one of the following in determining a worker is
authorized to work in the country: U.S. birth certificate (or certified birth card), a naturalization
certificate, a certificate of citizenship, and alien receipt card, or an I-94 card indicating work
authorization. Of course, naturalization certificates and certificates of citizenship are no longer
acceptable documents for purposes of Form I-9. Employers are reminded that they cannot specify which
documents an employee may present for I-9 purposes.
HB 342 was sent to the governor on June 22, 2011, and HB 646 was sent on June 23, 2011. Both await
Governor Bobby Jindals signature.
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©2011 Jackson Lewis P.C. This material is provided for informational purposes only. It is not intended to
constitute legal advice nor does it create a client-lawyer relationship between Jackson Lewis and any recipient.
Recipients should consult with counsel before taking any actions based on the information contained within this
material. This material may be considered attorney advertising in some jurisdictions. Prior results do not
guarantee a similar outcome.
Focused on labor and employment law since 1958, Jackson Lewis P.C.'s 950+ attorneys located in major cities
nationwide consistently identify and respond to new ways workplace law intersects business. We help employers
develop proactive strategies, strong policies and business-oriented solutions to cultivate high-functioning
workforces that are engaged, stable and diverse, and share our clients' goals to emphasize inclusivity and respect
for the contribution of every employee. For more information, visit https://www.jacksonlewis.com.
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