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Meet the Author
The District of Columbia’s minimum wage will increase to $11.50 per hour, from $8.25
per hour, by July 2016 under the D.C. Minimum Wage Amendment Act (“MWAA”),
signed into law by District of Columbia Mayor Vincent Gray.
Pending Congressional review, the first of three increases under the MWAA becomes effective July 1, 2014,
when the minimum wage will jump $1.25 to $9.50 per hour. The rate will rise again on July 1, 2015, to
$10.50 per hour, and again to $11.50 per hour on July 1, 2016. Thereafter, the MWAA indexes the rate to
the cost of living. With these changes, the minimum wage in the District of Columbia soon will be among
the highest in the nation. Under the District of Columbia Home Rule Act, Congress has 30 days to review
the MWAA before it becomes law.
The minimum wage increase comes on the heels of a significant increase in the rate under the Washington
D.C. Living Wage Act, from $11.75 per hour to $13.40 per hour. The Living Wage Act, which went into
effect June 8, 2006, requires recipients of D.C. contracts or government assistance (e.g., grant, loan or tax
increment financing) to pay affiliated employees and subcontractors who perform services under the
contracts no less than a specified living wage. For more information on the Living Wage Act rate increase,
see our article, Washington D.C. Living Wage Increased to $13.40, Retroactive to January 2013 .

Leslie A. StoutTabackman
Principal
Washington, D.C. Region 703-4838345
Email

Practices
Wage and Hour

If you have any questions about this or other workplace developments, please contact the Jackson Lewis
attorney with whom you regularly work.

©2014 Jackson Lewis P.C. This material is provided for informational purposes only. It is not intended to
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material. This material may be considered attorney advertising in some jurisdictions. Prior results do not
guarantee a similar outcome.
Focused on labor and employment law since 1958, Jackson Lewis P.C.'s 950+ attorneys located in major cities
nationwide consistently identify and respond to new ways workplace law intersects business. We help employers
develop proactive strategies, strong policies and business-oriented solutions to cultivate high-functioning
workforces that are engaged, stable and diverse, and share our clients' goals to emphasize inclusivity and respect
for the contribution of every employee. For more information, visit https://www.jacksonlewis.com.
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