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Meet the Authors
Governor Dannel P. Malloy has signed legislation to increase Connecticut’s hourly
minimum wage incrementally to $10.10 over the next three years. The new maximum
rate will become effective January 1, 2017.
Connecticuts minimum wage is currently $8.70 per hour. Under the new legislation (Public Act No. 14-1),
which will be codified as of July 1, 2014, the minimum wage will increase to $9.15 per hour as of January 1,
2015. A second increase, effective January 1, 2016, will bring the minimum wage to $9.60 per hour. The
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third and final increase will make it $10.10 per hour, effective January 1, 2017.
This is the second increase in the states minimum wage rate signed by Governor Malloy in the past two
years. It comes on the heels of President Barack Obamas visit to Central Connecticut State University to
advocate for an increase in the federal minimum wage rate, currently $7.25 an hour. In 2013, Governor
Malloy signed legislation that increased the states minimum wage to $8.70 an hour effective January 1,
2014. That legislation also adjusted the employers tip credit. (See our article, Connecticut to Increase
Minimum Wage in 2014 and 2015.)
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The minimum wage rate had been scheduled to increase to $9.00 an hour effective January 1, 2015. Under
the new legislation, the minimum wage rate instead will increase to $9.15 an hour on January 1, 2015.
The new legislation does not change the percentage relationship between the standard minimum wage
rate and the “tip credited minimum wage rate applicable to tipped employees, which will increase
accordingly.
Unless another state passes legislation in the interim, at $10.10 per hour, Connecticuts minimum wage
will be the highest of any state in the nation on January 1, 2017. (For a survey of recently passed minimum
wage legislation around the country, see our article, State Minimum Wage Increases Effective January 1,
2014.) Washington State currently has the highest minimum wage rate at $9.32 per hour, with Oregon
currently second at $9.10 per hour. Higher minimum wage rates have been imposed by some cities,
including $10.74 per hour in San Francisco, California, and, as of 2016, $11.50 per hour in Washington,
D.C.
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If you have any questions about this or other workplace developments affecting your business, please
contact the Jackson Lewis attorney with whom you regularly work.

©2014 Jackson Lewis P.C. This material is provided for informational purposes only. It is not intended to
constitute legal advice nor does it create a client-lawyer relationship between Jackson Lewis and any recipient.
Recipients should consult with counsel before taking any actions based on the information contained within this
material. This material may be considered attorney advertising in some jurisdictions. Prior results do not
guarantee a similar outcome.
Focused on labor and employment law since 1958, Jackson Lewis P.C.'s 950+ attorneys located in major cities
nationwide consistently identify and respond to new ways workplace law intersects business. We help employers
develop proactive strategies, strong policies and business-oriented solutions to cultivate high-functioning
workforces that are engaged, stable and diverse, and share our clients' goals to emphasize inclusivity and respect
for the contribution of every employee. For more information, visit https://www.jacksonlewis.com.
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*The National Operations Center serves as the firm's central administration hub and houses the firm's Facilities, Finance, Human Resources and Technology departments.

