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Meet the Authors
New York Governor Andrew M. Cuomo signed legislation (S.5885-B) on December
29, 2014, eliminating New York’s annual wage notice requirement (mandating a
written notice of pay rates and other information during the month of January to all
employees, regardless of the timing of pay increases or date of hire) codified in
New York Labor Law § 195 by the 2011 Wage Theft Prevention Act (WTPA). This
change does not modify other notice requirements under the WTPA, New York
Department of Labor Wage Orders, or federal law as applicable.
Employers must notify each new hire as required by the WTPA. The written notice must include the
following, with hospitality industry employers subject to modified requirements:
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Rate or rates of pay, including overtime rate of pay (if it applies);
How the employee is paid (e.g., by the hour, shift, day, week, or commission);
Regular payday;
Official name of the employer and any other names used for business (i.e., DBA);
Address and phone number of the employers main office or principal location; and
Allowances taken as part of the minimum wage (e.g., tips, meal and lodging deductions).
The notice must be given both in English and in the employees primary language (if the state Labor
Department offers a translated notice in that language). The Department currently offers translations
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in the following languages: Spanish, Chinese, Haitian Creole, Korean, Polish, and Russian.
Jackson Lewis attorneys are available to assist employers with their compliance efforts with this and
other workplace requirements.
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©2021 Jackson Lewis P.C. This material is provided for informational purposes only. It is not intended to
constitute legal advice nor does it create a client-lawyer relationship between Jackson Lewis and any
recipient. Recipients should consult with counsel before taking any actions based on the information
contained within this material. This material may be considered attorney advertising in some
jurisdictions. Prior results do not guarantee a similar outcome.
Focused on labor and employment law since 1958, Jackson Lewis P.C.'s 950+ attorneys located in major
cities nationwide consistently identify and respond to new ways workplace law intersects business. We help
employers develop proactive strategies, strong policies and business-oriented solutions to cultivate highfunctioning workforces that are engaged, stable and diverse, and share our clients' goals to emphasize
inclusivity and respect for the contribution of every employee. For more information, visit
https://www.jacksonlewis.com.
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©2021 Jackson Lewis P.C. All rights reserved. Attorney Advertising. Prior results do not guarantee a similar outcome. No client-lawyer relationship has been established by the posting or
viewing of information on this website.
*The National Operations Center serves as the firm's central administration hub and houses the firm's Facilities, Finance, Human Resources and Technology departments.

