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The District of Columbia Department of Employment Services has announced the
Wage Theft Prevention Amendment Act will become effective on February 26, 2015.
The Act makes sweeping changes to D.C.s wage and hour laws, greatly increasing employer obligations,
penalties, and liability and creating a cumbersome administrative hearing process. Most significant for
many employers are the enhanced precise timekeeping and wage statement requirements for all
employees — including exempt employees. (For details, see our article, Amended D.C. Wage Theft
Prevention Act Adds Employer Obligations and Onerous Penalties for Violations.)
The effective date is still subject to change. Once the law goes into effect, employers are required to give
employees a written notice of their wages. The Mayor is to provide employers with a template of this notice
within 60 days of the Acts effective date. Employers are required to issue the written notice to each
employee within 90 days of the Acts effective date.
The Act also requires employers to post a copy or summary of the Act on the employers premises. The
Mayors office is to provide employers with this within 60 days of the Acts effective date as well.
The Act makes significant changes to both employer liability and the administrative law process.
Employers with a workforce in D.C. should review and revise their policies and practices to ensure they are
compliant with the revised law. We will continue to monitor the Acts status and report any further
information.
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Please contact your Jackson Lewis attorneys if you have any questions about the Act and to discuss your
specific organizational needs and compliance with the law.

©2015 Jackson Lewis P.C. This material is provided for informational purposes only. It is not intended to
constitute legal advice nor does it create a client-lawyer relationship between Jackson Lewis and any recipient.
Recipients should consult with counsel before taking any actions based on the information contained within this
material. This material may be considered attorney advertising in some jurisdictions. Prior results do not
guarantee a similar outcome.
Focused on labor and employment law since 1958, Jackson Lewis P.C.'s 950+ attorneys located in major cities
nationwide consistently identify and respond to new ways workplace law intersects business. We help employers
develop proactive strategies, strong policies and business-oriented solutions to cultivate high-functioning
workforces that are engaged, stable and diverse, and share our clients' goals to emphasize inclusivity and respect
for the contribution of every employee. For more information, visit https://www.jacksonlewis.com.

©2021 Jackson Lewis P.C. All rights reserved. Attorney Advertising. Prior results do not guarantee a similar outcome. No client-lawyer relationship has been established by the posting or viewing of information
on this website.
*The National Operations Center serves as the firm's central administration hub and houses the firm's Facilities, Finance, Human Resources and Technology departments.

