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The Wisconsin State Assembly has voted to make Wisconsin the 25th right-to-work
state in the country.
The legislation, passed on March 6, 2015, and signed into law by Governor Scott Walker (R) on March 9,
makes it illegal for a Wisconsin private-sector employer to enter into a collective bargaining agreement
with a union under which an employee is required to join the union or pay union dues to it. The Wisconsin
bill was modeled on recent right-to-work statutes in Indiana and Michigan, both of which have withstood
significant legal challenges. (See our articles, Indiana Adopts Right-to-Work Law and Michigan Adopts
Right-to-Work Law.)
Unions typically decry right-to-work laws, citing the “free rider problem faced by unions that have a duty
of fair representation to all employees within the collective bargaining unit, regardless of whether an
individual employee is a member of the union or pays dues to the union. Not only does right-to-work
legislation make it harder for unions to collect dues, but it also is widely viewed as telling unions they will
have to work harder to persuade employees that unionization is beneficial. Private-sector union
membership remains mired at just under seven percent nationwide.
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The Wisconsin law is effective upon the Governors signature, but will affect current collective bargaining
agreements only as they come up for renewal.
Jackson Lewis attorneys are available to answer inquiries regarding the new law.
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©2015 Jackson Lewis P.C. This material is provided for informational purposes only. It is not intended to
constitute legal advice nor does it create a client-lawyer relationship between Jackson Lewis and any recipient.
Recipients should consult with counsel before taking any actions based on the information contained within this
material. This material may be considered attorney advertising in some jurisdictions. Prior results do not
guarantee a similar outcome.
Focused on labor and employment law since 1958, Jackson Lewis P.C.'s 950+ attorneys located in major cities
nationwide consistently identify and respond to new ways workplace law intersects business. We help employers
develop proactive strategies, strong policies and business-oriented solutions to cultivate high-functioning
workforces that are engaged, stable and diverse, and share our clients' goals to emphasize inclusivity and respect
for the contribution of every employee. For more information, visit https://www.jacksonlewis.com.
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