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Connecticut Governor Ned Lamont has signed abill that requires the police to undergo
“implicit bias training” effective immediately.

The Connecticut General Assembly convened in a special session to consider a
comprehensive police accountability bill in response to a call to action following the
death of George Floyd and the ongoing Black Lives Matter movement. On July 30, 2020,
the bill passed the General Assembly and the Governor signed it into law one day later.

The new law amends Section 7-294s of the Connecticut General Statutes (“State and
local police training programs to provide training in the use of physical force and body-
worn recording equipment and cultural competency and sensitivity training”).

Currently, police officers are required to undergo training on the use of physical force,
the use of body-worn recording equipment, and cultural competency and sensitivity and
bias-free policing. The amendment modifies the scope of this training to include “implicit
bias training.”

The new law defines “implicit bias training” as “training on how to recognize and mitigate
unconscious biases against a particular segment of the population that might influence a
police officer’s judgments and decisions when interacting with a member of such
segment of the population.”

Police officers will be required to be trained on the existence of individual preferences
and stereotypes that can affect their perceptions, actions, and decisions in an
unconscious manner due, in large part, to each individual’s background, cultural
environment, and personal experiences (“unconscious bias”). They also will be taught
how to recognize and mitigate unconscious bias. The goal of the training will be to ensure
that police officers are aware of their implicit bias while performing their duties.

This new requirement comes at a time when public and private employers, at an
increasing frequency, are conducting bias training. Jackson Lewis attorneys can provide
bias training that is practical and insightful, and it can be uniquely adapted for a variety
of industries or statutory obligations. For questions about bias training or other Diversity
& Inclusion programs, please contact the Jackson Lewis attorney with whom you
regularly work.
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©2020 Jackson Lewis P.C. This material is provided for informational purposes only. It is not intended to constitute legal advice nor does it create a client-lawyer
relationship between Jackson Lewis and any recipient. Recipients should consult with counsel before taking any actions based on the information contained within this
material. This material may be considered attorney advertising in some jurisdictions. Prior results do not guarantee a similar outcome.

Focused on employment and labor law since 1958, Jackson Lewis P.C.’s 1,000+ attorneys located in major cities nationwide consistently identify and respond to new
ways workplace law intersects business. We help employers develop proactive strategies, strong policies and business-oriented solutions to cultivate high-functioning
workforces that are engaged and stable, and share our clients’ goals to emphasize belonging and respect for the contributions of every employee. For more information,

visit https://www.jacksonlewis.com.
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