
Meet the Authors An amendment to the New York State Worker Adjustment and Retraining (NYS WARN)

Act adds certain governmental entities to the list of individuals and entities that must

receive advance notice of a WARN-triggering event. The amendment is effective

immediately.

The NYS WARN Act requires covered businesses to provide 90 days of advance

written notice of plant closures and mass layoffs to all affected workers, any

employee representative(s) of the affected workers, the state Commissioner of Labor,

and the Local Workforce Investment Board. The amendment adds the following

entities to that list:

The chief elected official of the unit or units of local government and the school

district or districts in which the mass layoff, relocation or employment loss will

occur; and

Each locality which provides police, firefighting, emergency medical or

ambulance services or other emergency services to the site of employment

subject to the mass layoff, relocation, or employment loss, as applicable.

The NYS WARN Act has very specific requirements for the contents of the various

required notices, and the Department of Labor has yet to issue guidance on the

contents of the NYS WARN Act notices to the new notice recipients.

Jackson Lewis attorneys are available to answer inquiries regarding this and other

workplace developments.
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relationship between Jackson Lewis and any recipient. Recipients should consult with counsel before taking any actions based on the information contained within this
material. This material may be considered attorney advertising in some jurisdictions. Prior results do not guarantee a similar outcome. 

Focused on employment and labor law since 1958, Jackson Lewis P.C.’s 1,000+ attorneys located in major cities nationwide consistently identify and respond to new
ways workplace law intersects business. We help employers develop proactive strategies, strong policies and business-oriented solutions to cultivate high-functioning
workforces that are engaged and stable, and share our clients’ goals to emphasize belonging and respect for the contributions of every employee. For more information,
visit https://www.jacksonlewis.com.
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