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Meet the Authors Last year presented many challenges, and 2021 offers a fresh start.In this issue of the
Class Actions Trends Report we review the most significant developments of 2020 and
take a look forward to what a new year and a new presidential administration may mean
for employers.

Topics addressed in this issue include:

e Top 10 class action stories and trends from 2020
e What employers can expect from the Biden administration
e Theincrease in class actions challenging 401(k) plan fees

e Class action developments in areas such as discrimination, wage and hour and

arbitration
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Focused on employment and labor law since 1958, Jackson Lewis P.C.’s 1,000+ attorneys located in major cities nationwide consistently identify and respond to new
ways workplace law intersects business. We help employers develop proactive strategies, strong policies and business-oriented solutions to cultivate high-functioning
workforces that are engaged and stable, and share our clients’ goals to emphasize belonging and respect for the contributions of every employee. For more information,

visit https://www.jacksonlewis.com.
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