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Meet the Authors The Department of Labor (DOL) has issuedguidance to state unemployment
insurance agencies that expands eligibility for Pandemic Unemployment Assistance

(PUA).

PUA is a federally funded unemployment expansion that was adopted under the
Coronavirus Aid, Relief, and Economic Security Act (CARES Act) to provide
unemployment benefits for certain individuals not otherwise entitled to state benefits
and unemployed for COVID-19-related reasons. (For more information on COVID-19
unemployment relief, see our article, Consolidated Appropriations Act, 2021:
Unemployment Relief.)

The new DOL guidance was issued in response to a directive from President Joe Biden

John J. Porta and reflects the Biden administration’s pledge to “ensure that unemployed Americans
Principal no longer have to choose between paying their bills and keeping themselves and
212-545-4043 their families safe from COVID-19.”
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The DOL guidance expands unemployment benefits to three categories of workers:

1. Workers receiving unemployment benefits who had their continued regular
unemployment benefits’ claims denied after they refused to work or accept an
offer of work at a worksite not in compliance with COVID-19 health and safety
standards.

2. Workers laid off or who have had their work hours reduced as a direct result of

the pandemic.

1% ” 3. School employees working without a contract or reasonable assurance of
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Associate The revised PUA eligibility guidelines apply retroactively, meaning that individuals can
Sydney.Mendelsohn@jacksonlewis.com

continued employment who face reduced paychecks and no assurance of
continued pay when schools are closed due to COVID-19.

receive retroactive payments dating back to the beginning of the PUA program in

. March 2020.
Related Services

Please contact the Jackson Lewis attorney with whom you regularly work if you have
COVID-19

questions or need assistance.
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©2021 Jackson Lewis P.C. This material is provided for informational purposes only. It is not intended to constitute legal advice nor does it create a client-lawyer
relationship between Jackson Lewis and any recipient. Recipients should consult with counsel before taking any actions based on the information contained within this
material. This material may be considered attorney advertising in some jurisdictions. Prior results do not guarantee a similar outcome.

Focused on employment and labor law since 1958, Jackson Lewis P.C.’s 1,000+ attorneys located in major cities nationwide consistently identify and respond to new
ways workplace law intersects business. We help employers develop proactive strategies, strong policies and business-oriented solutions to cultivate high-functioning
workforces that are engaged and stable, and share our clients’ goals to emphasize belonging and respect for the contributions of every employee. For more information,
visit https://www.jacksonlewis.com.
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