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. . . .
Meet the AllthOI'S Have any employees in Connecticut? Then you are covered by the Connecticut Family and
Medical Leave Act (Connecticut FMLA).

All employers with at least one employee in Connecticut are covered by the Connecticut
FMLA as of January 1,2022.

The Connecticut FMLA has been in effect for many years. It previously covered only
employers with at least 75 employees in Connecticut.

Connecticut FMLA obligations for employers with any employees in Connecticut include:

¢ Employees are eligible after three months of employment.

e Eligible employees are entitled 12 weeks of unpaid, job-protected leave in a 12-month

Tanya A. Bovée period for various covered reasons.
(She/Her)

Principal
(860) 522-0404
Tanya.Bovee@jacksonlewis.com

e Two additional weeks may be available for an incapacitating serious health condition
during a pregnancy.

o If the employer is also covered by the federal Family and Medical Leave Act, these
leave periods may or may not run concurrently.

In addition, nearly all employees in Connecticut are eligible for paid leave benefits through
the Connecticut Paid Leave Authority beginning January 1. This is a separate monetary
benefit from the job-protected leave under the Connecticut FMLA.

Finally, remember that employers with at least 50 employees in Connecticut may need to
comply with the Connecticut Paid Sick Leave Law, which has been in effect for years and
applies to non-exempt “service workers,” as defined by the law.

(See our Disability, Leave & Health Management Blogfor more on Connecticut FMLA
amendments and Connecticut Paid Leave.)
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Jackson Lewis attorneys will continue to track developments and provide updates. If you
have any questions, contact the Jackson Lewis attorney with whom you regularly work.
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