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How Law Limiting Arbitration Agreements for Sexual Assault, Harassment
Claims Affects Construction

In an industry often targeted by anti-discrimination agencies, construction industry
employers need to be aware of a new law that makes it more difficult to enforce
existing arbitration agreements for sexual assault and sexual harassment claims that
arise after March 3, 2022. That is the date President Joe Biden signed federal
legislation limiting the use of predispute arbitration agreements and class action
waivers covering sexual assault and sexual harassment claims. Read full article ...

How to Beat the Heat, Or At Least an OSHA Citation

Heat is nothing new for the construction industry, but the Occupational Safety and
Health Administration’s new National Emphasis Program on heat hazards for indoor

and outdoor work environments certainly is. Read full article ...

Emerging Construction Legal Trends and Issues on Employment Front:
Proposed Davis-Bacon Act Reform

For employers in the construction industry, the Department of Labor’s proposed
revisions to Davis-Bacon Act regulations on prevailing wages on public projects can

mean significant adjustments to their practices. Read full article ...

Construction Disputes and ‘Baseball’ Arbitration

A form of dispute resolution called “baseball” arbitration has increased in use and
popularity in the construction industry to resolve all types of disputes, including
employment disputes. The procedure has unique mechanisms that may be beneficial
to construction industry employers in resolving disputes. Read full article ...

What Construction Employers Need to Know About the Increased Silica
Compliance Focus

The Occupational Safety and Health Administration’s Denver Regional Office has
announced the rollout of a “Regional Emphasis Program” dedicated to the reduction
of incidents of workplace illness related to silica. Read full article ...

New York Construction Wage Theft Law: Prime Contractors Responsible for
Subcontractor’s Failures

The scope for liability related to employee wage claims has changed dramatically for
contractors and subcontractors operating in New York under a new law that shifts
wage payment obligations to prime contractors. Read full article ...

OSHA’s Construction Enforcement to Focus on Hazards Associated With Top 10
Cited Violations

Knowing the top 10 most frequently cited safety and health violations in construction
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is extremely important to keep employees safe and prevent citations. Read full article
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Focused on employment and labor law since 1958, Jackson Lewis P.C.’s 1,000+ attorneys located in major cities nationwide consistently identify and respond to new
ways workplace law intersects business. We help employers develop proactive strategies, strong policies and business-oriented solutions to cultivate high-functioning
workforces that are engaged and stable, and share our clients’ goals to emphasize belonging and respect for the contributions of every employee. For more information,

visit https://www.jacksonlewis.com.
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