
Meet the Authors In our latest issue of the Class Action Trends Report, Jackson Lewis attorneys look at

the current state of COVID-19-related litigation at this late stage of the global

pandemic.

Employers have faced more than 5,000 COVID-19-related lawsuits — hundreds of

which were brought as putative class or collective actions — and new lawsuits continue

to be filed every day. In fact, September 2022 saw the highest number yet of new

complaints challenging employer vaccine mandates. Wage and hour suits raising a

variety of legal claims continue to dot the class action landscape. COVID-19-related

layoffs and plant closings, and remote work trends fueled by COVID-19 quarantines, will

impact WARN Act litigation for years to come.

While the worst of the COVID-19 pandemic appears to be behind us, the outbreak of

COVID-19-related litigation shows no signs of slowing.
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©2022 Jackson Lewis P.C. This material is provided for informational purposes only. It is not intended to constitute legal advice nor does it create a client-lawyer
relationship between Jackson Lewis and any recipient. Recipients should consult with counsel before taking any actions based on the information contained within this
material. This material may be considered attorney advertising in some jurisdictions. Prior results do not guarantee a similar outcome. 

Focused on employment and labor law since 1958, Jackson Lewis P.C.’s 1,000+ attorneys located in major cities nationwide consistently identify and respond to new
ways workplace law intersects business. We help employers develop proactive strategies, strong policies and business-oriented solutions to cultivate high-functioning
workforces that are engaged and stable, and share our clients’ goals to emphasize belonging and respect for the contributions of every employee. For more information,
visit https://www.jacksonlewis.com.
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