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The Year Ahead 2024: PWFA, Religion and More
2024 will be a leave-and-accommodations marathon for employers. In the absence of preemptory
federal laws in this area, leave entitlement activity on the state and local level will continue to be an
exercise in endurance for employers’ compliance efforts. Jackson Lewis principals Katharine Weber,
Joe Lynett and Patty Pryor give the issues a trial run as only they can.

Listen Now

Special Report

The Year Ahead 2024: Accommodations
January 23, 2024

https://www.jacksonlewis.com/people/katharine-c-weber
https://www.jacksonlewis.com/people/joseph-j-lynett
https://www.jacksonlewis.com/people/patricia-anderson-pryor
https://www.jacksonlewis.com/insights/year-ahead-2024-pwfa-religion-and-more
https://www.jacksonlewis.com/insights/deep-dive-eeocs-proposed-pregnant-workers-fairness-act-regulations
https://www.jacksonlewis.com/insights/eeoc-issues-proposed-regulations-implement-pregnant-workers-fairness-act
https://www.jacksonlewis.com/insights/eeoc-issues-proposed-regulations-implement-pregnant-workers-fairness-act
https://www.jacksonlewis.com/insights/complying-new-federal-pregnant-workers-fairness-act-pump-nursing-mothers-act
https://www.jacksonlewis.com/insights/labor-department-publishes-restaurant-retail-guidance-compliance-pump-act
https://www.jacksonlewis.com/insights/massachusetts-updates-paid-family-and-medical-leave-poster-notice-contribution-and-benefit-amounts
https://www.jacksonlewis.com/event/keeping-pace-industry-concerns-medical-issues-and-impaired-practitioners
https://www.jacksonlewis.com/event/eeocs-proposed-pwfa-regulations-oh-mama
https://www.jacksonlewis.com/event/actualizacion-del-tribunal-supremo-de-los-estados-unidos-acomodo-religioso-y-accion-afirmativa
https://www.jacksonlewis.com/insights/2023-mid-year-report-pregnant-workers-fairness-act


The Year Ahead 2024: Commuting Accommodations
A recent Seventh Circuit decision is a game changer, both providing a new analysis of whether and
under what circumstances an employer must accommodate an employee’s commuting restrictions,
and harmonizing what has been held as a conflict among other circuit courts that have decided this
issue. Jackson Lewis Disability, Leave and Health Management practice co-chairs Joe Lynett and
Katharine Weber explain where the rubber hits the road.
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A Deep Dive Into the EEOC’s Proposed Pregnant Workers Fairness
Act Regulations

EEOC Issues Proposed Regulations to Implement the Pregnant
Workers Fairness Act
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EEOC Issues Proposed Regulations to Implement the Pregnant
Workers Fairness Act

Complying With New Federal Pregnant Workers Fairness Act, PUMP
for Nursing Mothers Act
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Labor Department Publishes Restaurant, Retail Guidance on
Compliance with PUMP Act

Massachusetts Updates Paid Family and Medical Leave Poster,
Notice, Contribution and Benefit Amounts
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Keeping Pace with Industry Concerns: Medical Issues and Impaired
Practitioners

EEOC’s Proposed PWFA Regulations: Oh Mama!
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Actualización del Tribunal Supremo de los Estados Unidos: Acomodo
Religioso y Acción Afirmativa

2023 Mid-Year Report: The Pregnant Workers Fairness Act
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©2024 Jackson Lewis P.C. This material is provided for informational purposes only. It is not intended to constitute legal advice nor does it create a client-lawyer
relationship between Jackson Lewis and any recipient. Recipients should consult with counsel before taking any actions based on the information contained within this
material. This material may be considered attorney advertising in some jurisdictions. Prior results do not guarantee a similar outcome. 

Focused on employment and labor law since 1958, Jackson Lewis P.C.’s 1,000+ attorneys located in major cities nationwide consistently identify and respond to new
ways workplace law intersects business. We help employers develop proactive strategies, strong policies and business-oriented solutions to cultivate high-functioning
workforces that are engaged and stable, and share our clients’ goals to emphasize belonging and respect for the contributions of every employee. For more information,
visit https://www.jacksonlewis.com.
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