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Meet the AllthOI'S California has enacted the country’s first general industry workplace violence
prevention safety law. The law takes effect on July 1,2024, and imposes requirements

on nearly all California employers, including retail employers.

Senate Bill 553, which is now codified inCalifornia Labor Code section 6401.9,
requires California employers to adopt a comprehensive Workplace Violence
Prevention Plan (WVPP), train employees on workplace violence, and log safety

incidents.

Coverage; Exceptions

The WVPP requirement applies to all California employers, employees, workplaces, and

employer-provided housing. There are limited exceptions, including:
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¢ Remote employees working at a location of their choosing that is not under the

o Workplaces where there are fewer than 10 employees working at the location at a
given time and that is not accessible to the public and the employer complies with
Cal/OSHA’s injury and iliness prevention program regulation;

e Certain healthcare facilities; and

e Law enforcement agencies and facilities operated by the Department of
Corrections and Rehabilitation.

Kathy A. Le Takeaways

Principal Key takeaways from the new law:

949-885-1360

Kathy.Le@jacksonlewis.com o Employers must establish, implement, and maintain, at all times in all of the

employer’s facilities, a WVPP as part of the injury prevention program. The WVPP
can be a standalone plan or incorporated into a pre-existing Injury and lliness
Prevention Program pursuant to Title 8 of the California Code of Regulations
section 3203.

o If there are different hazards at different locations, then an employer’s WVPP
must be customized to the hazards specific to the particular location. While
Cal/OSHA has cautioned against “top-down” corporate plans, if an employer has
consistent or similar hazards across all of its worksites, the WVPP may be uniform

across multiple locations. Employers must obtain the “active involvement” of

Sierra Vierra employees in developing their WVPP.
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Sierra.Vierra@jacksonlewis.com incident, post-incident response, and workplace violence injury investigation
required to be performed as part of the WVPP.

e Animal attacks are specifically considered workplace violence under SB 553.

e Plans must be reviewed at least once a year, when a deficiency is observed or
becomes apparent, and after the occurrence of a workplace violence incident.

o Employers must provide effective training to employees that addresses the
workplace violence risks that employees may encounter in their jobs and at the

specific work location.
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o Employers may not prohibit an employee from, and cannot take punitive or

Related Services

retaliatory action against an employee for, seeking assistance and intervention
Retail from local emergency services or law enforcement when a violent incident occurs.

Workplace Safety and Health . . .
Please contact a Jackson Lewis attorney with any questions.

©2024 Jackson Lewis P.C. This material is provided for informational purposes only. It is not intended to constitute legal advice nor does it create a client-lawyer
relationship between Jackson Lewis and any recipient. Recipients should consult with counsel before taking any actions based on the information contained within this
material. This material may be considered attorney advertising in some jurisdictions. Prior results do not guarantee a similar outcome.

Focused on employment and labor law since 1958, Jackson Lewis P.C.’s 1,000+ attorneys located in major cities nationwide consistently identify and respond to new
ways workplace law intersects business. We help employers develop proactive strategies, strong policies and business-oriented solutions to cultivate high-functioning
workforces that are engaged and stable, and share our clients’ goals to emphasize belonging and respect for the contributions of every employee. For more information,

visit https://www.jacksonlewis.com.
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