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In the wide world of DEI, everything has changed, and nothing has changed at all: It’s not lawful to
make decisions based on protected characteristics. It is lawful to increase outreach efforts. Positive
employee relations and clear communications matter. Listen in as Jackson Lewis Corporate Diversity
Counseling co-leaders Samia Kirmani and Michael Thomas declare DEI is definitely not dead and
discuss the legal developments out there — and which ones matter.
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How the U.S. Supreme Court’s Affirmative Action in Student
Admissions Decision Affects Employers
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Initial Ripple Effects of U.S. Supreme Court Affirmative Actionin
Student Admissions Decision

SCOTUS’ Recent Affirmative Action Decision and the Ripple Effect
on DEl and Al-Powered Recruiting Platforms
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Anti-Affirmative Action Organization Challenges Race
Considerations in Military Academy Admissions
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Fatherhood and the Law — Being Present and Maintaining a
Presence: Part 2 of 2
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Live from CCC2023 | Episode 3: DEl and ESG Beyond the Imperative

©2024 Jackson Lewis P.C. This material is provided for informational purposes only. It is not intended to constitute legal advice nor does it create a client-lawyer
relationship between Jackson Lewis and any recipient. Recipients should consult with counsel before taking any actions based on the information contained within this
material. This material may be considered attorney advertising in some jurisdictions. Prior results do not guarantee a similar outcome.

Focused on employment and labor law since 1958, Jackson Lewis P.C.’s 1,000+ attorneys located in major cities nationwide consistently identify and respond to new
ways workplace law intersects business. We help employers develop proactive strategies, strong policies and business-oriented solutions to cultivate high-functioning
workforces that are engaged and stable, and share our clients’ goals to emphasize belonging and respect for the contributions of every employee. For more information,

visit https://www.jacksonlewis.com.
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