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The Year Ahead 2024: Healthcare
Jackson Lewis Healthcare industry co-chairs Sarah Skubas and Mike Bertoncini discuss the five
developments most likely to continue impacting the healthcare industry in 2024: strike activity;
staffing shortages; union organizing; compliance and legal challenges around vaccination
requirements and accommodations; and the NLRB’s recent joint-employer rule making it easier to
find that employers and their staffing agencies are joint employers.
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Impact of Labor Board’s New Joint-Employer Rule on Healthcare
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https://www.jacksonlewis.com/people/michael-r-bertoncini
tel:617-305-1270
mailto:Mich%2561%2565%256c.%2542er%2574%256fncini@j%2561ck%2573%256fnlewi%2573.c%256fm
https://www.jacksonlewis.com/people/sarah-r-skubas
https://www.jacksonlewis.com/people/sarah-r-skubas
tel:860-522-0404
mailto:S%2561rah.S%256buba%2573@jack%2573onlewis.co%256d
https://www.jacksonlewis.com/insights/impact-labor-boards-new-joint-employer-rule-healthcare-industry


Illinois BIPA’s Healthcare Exemption Not Limited to Patient
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©2024 Jackson Lewis P.C. This material is provided for informational purposes only. It is not intended to constitute legal advice nor does it create a client-lawyer
relationship between Jackson Lewis and any recipient. Recipients should consult with counsel before taking any actions based on the information contained within this
material. This material may be considered attorney advertising in some jurisdictions. Prior results do not guarantee a similar outcome. 

Focused on employment and labor law since 1958, Jackson Lewis P.C.’s 1,000+ attorneys located in major cities nationwide consistently identify and respond to new
ways workplace law intersects business. We help employers develop proactive strategies, strong policies and business-oriented solutions to cultivate high-functioning
workforces that are engaged and stable, and share our clients’ goals to emphasize belonging and respect for the contributions of every employee. For more information,
visit https://www.jacksonlewis.com.
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