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Jackson Lewis Higher Education group co-chairs Monica Khetarpal and Susan Friedfel share how
you can prepare for changes around fair student admissions and apply those lessons to employees and
board members. Other key considerations for 2024 are free speech vs. academic freedom issues and
the expected March 2024 release of Title IX regulations relating to sexual misconduct.
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Anti-Affirmative Action Organization Challenges Race
Considerations in Military Academy Admissions


https://www.jacksonlewis.com/people/susan-d-friedfel
tel:914-872-8027
mailto:Susan.%2546rie%2564fe%256c@jacksonl%2565wis.com
https://www.jacksonlewis.com/people/monica-h-khetarpal
https://www.jacksonlewis.com/people/monica-h-khetarpal
tel:312-803-2529
mailto:Mon%2569ca.Khet%2561r%2570al@jack%2573%256fn%256cew%2569s.%2563%256fm
https://www.jacksonlewis.com/insights/anti-affirmative-action-organization-challenges-race-considerations-military-academy-admissions

U.S. Department of Education Office Publishes Guidance on Race in
Admissions, School Programming

Initial Ripple Effects of U.S. Supreme Court Affirmative Action in
Student Admissions Decision
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How the U.S. Supreme Court’s Affirmative Action in Student
Admissions Decision Affects Employers
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U.S. Supreme Court Holds Use of Race in Admissions by College,
University Is Unconstitutional

Related Recordings


https://www.jacksonlewis.com/insights/how-us-supreme-courts-affirmative-action-student-admissions-decision-affects-employers
https://www.jacksonlewis.com/insights/us-supreme-court-holds-use-race-admissions-college-university-unconstitutional

DEl Issues and the Supreme Court’s Upcoming Affirmative Action
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©2024 Jackson Lewis P.C. This material is provided for informational purposes only. It is not intended to constitute legal advice nor does it create a client-lawyer
relationship between Jackson Lewis and any recipient. Recipients should consult with counsel before taking any actions based on the information contained within this
material. This material may be considered attorney advertising in some jurisdictions. Prior results do not guarantee a similar outcome.

Focused on employment and labor law since 1958, Jackson Lewis P.C.’s 1,000+ attorneys located in major cities nationwide consistently identify and respond to new
ways workplace law intersects business. We help employers develop proactive strategies, strong policies and business-oriented solutions to cultivate high-functioning
workforces that are engaged and stable, and share our clients’ goals to emphasize belonging and respect for the contributions of every employee. For more information,

visit https://www.jacksonlewis.com.
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