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The Year Ahead 2024: Restrictive Covenants

Having helped employers make it through one of the most active years in restrictive covenant law,
Jackson Lewis co-leaders of the[|Restrictive Covenants, Trade Secrets and Unfair Competition
practice Cliff Atlas and Erik Winton share what to expect for 2024. For starters, the multi-pronged
attack on non-competes will likely continue along with more litigation involving other provisions and
claims.
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A Step Too Far? Governor Hochul Vetoes New York Non-Compete
Ban
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How California’s New Limitations on Restrictive Covenants Affect
the Technology Industry
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Wrap-Up of California’s 2023 Legislative Session: What Employers
Need to Know
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A Deeper Dive into FTC’s Proposed Non-Compete Rule


https://www.ftc.gov/legal-library/browse/federal-register-notices/non-compete-clause-rulemaking
https://www.jacksonlewis.com/insights/deeper-dive-ftcs-proposed-non-compete-rule

FTC Takes Action Against Another Company That Imposed Harmful
Noncompete Restrictions on Its Workers
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©2024 Jackson Lewis P.C. This material is provided for informational purposes only. It is not intended to constitute legal advice nor does it create a client-lawyer
relationship between Jackson Lewis and any recipient. Recipients should consult with counsel before taking any actions based on the information contained within this
material. This material may be considered attorney advertising in some jurisdictions. Prior results do not guarantee a similar outcome.

Focused on employment and labor law since 1958, Jackson Lewis P.C.’s 1,000+ attorneys located in major cities nationwide consistently identify and respond to new
ways workplace law intersects business. We help employers develop proactive strategies, strong policies and business-oriented solutions to cultivate high-functioning
workforces that are engaged and stable, and share our clients’ goals to emphasize belonging and respect for the contributions of every employee. For more information,

visit https://www.jacksonlewis.com.
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