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Buoyed by court decisions and legislative acts, employee
accommodation requests are expanding at unprecedented levels.
Each broad type of accommodation request has its own governing
standard, and none is currently more different than the Pregnant
Workers Fairness Act. Knowing the basic principles underlying the
PWFA and understanding its distinctions can help employers
manage pregnancy-related accommodation requests and
compliance obligations more effectively.

PWFA
EEOC final rule effective 06.18.24

The EEOC’s text of its final rule and interpretative guidance implementing the
Pregnant Workers Fairness Act appeared in the April 19, 2024 Federal Register —
almost 10 months after the legislation went into effect — and became effective 60
days later. Although largely unchanged from the proposed regulations, which
received more than 100,000 public comments, including from Jackson Lewis, the
final regulations provide important clarifications and insights into how the EEOC
will enforce the law.

Summary

The PWFA and the EEOC’s final rule require employers (including state government
employers) with at least 15 employees to “provide reasonable accommodations to a
qualified employee’s or applicant’s known limitations related to, affected by, or
arising out of pregnancy, childbirth, or related medical conditions, unless the
accommodation will cause an undue hardship on the operation of the business of
the covered entity.”

Federal Register: Implementation of the Pregnant Workers Fairness Act

Pregnant Workers Fairness Act Final Regulations Released


https://www.federalregister.gov/documents/2024/04/19/2024-07527/implementation-of-the-pregnant-workers-fairness-act
https://www.jacksonlewis.com/insights/pregnant-workers-fairness-act-final-regulations-released
https://www.jacksonlewis.com/insights/pregnant-workers-fairness-act-final-regulations-released
https://www.jacksonlewis.com/insights/eeoc-vc-samuels-keynote-workplace-horizons-addresses-pwfa-ai-muldrow-more
https://www.jacksonlewis.com/insights/scope-accommodations-required-under-pwfa-narrowed-louisiana-and-mississippi
https://www.jacksonlewis.com/insights/congress-violated-us-constitution-when-it-passed-pregnant-workers-fairness-act-texas-court-rules
https://www.jacksonlewis.com/insights/life-sciences-and-real-world-accommodation-scenarios
https://www.jacksonlewis.com/event/accommodations-accommodations-accommodations-navigating-disability-pregnancy-and-religious-accommodation-requests
https://www.jacksonlewis.com/insights/mid-year-2024-now-next

Hosts: Joseph J. Lynett and Katharine C. Weber, Principals and Disability, Leave and Health
Management Co-Leaders

Pregnancy Accommodations and the PWFA’s Final Regulations —
Your Questions Answered

Podcast

“The one big knockout punch we found is that the EEOC really has no use for our trying to use our

ADA medical questionnaires and our typical ADA forms and processes to comply with the PWFA.
They really do envision that we're going to handle these PWFA requests in a different manner.”

Listen

Key employer takeaways

Review the final regulations and examples.

Remember: If another federal, state or local law provides greater protection or
different requirements, those laws will also apply.

Review your policies and procedures; evaluate your forms carefully.

Be careful of what you request: Some state and local laws limit when medical
information can be requested to support a pregnancy-related accommodation
request.

Consider training your HR team, managers, first-line supervisors and others.
Document!


https://www.jacksonlewis.com/people/joseph-j-lynett
https://www.jacksonlewis.com/people/katharine-c-weber
https://www.jacksonlewis.com/insights/pregnancy-accommodations-and-pwfas-final-regulations-your-questions-answered-0

Related readings

Pregnant Workers Fairness Act Final Regulations Released
-

EEOC VC Samuels’ Keynote at Workplace Horizons Addresses
PWFA, Al, Muldrow & More

Scope of Accommodations Required Under PWFA Narrowed in
Louisiana and Mississippi


https://www.jacksonlewis.com/insights/pregnant-workers-fairness-act-final-regulations-released
https://www.jacksonlewis.com/insights/eeoc-vc-samuels-keynote-workplace-horizons-addresses-pwfa-ai-muldrow-more
https://www.jacksonlewis.com/insights/scope-accommodations-required-under-pwfa-narrowed-louisiana-and-mississippi

Congress Violated U.S. Constitution When It Passed Pregnant

Workers Fairness Act, Texas Court Rules
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Navigating Disability, Pregnancy and Religious Accommodation
Requests

Mid-Year 2024: Now + Next
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https://www.jacksonlewis.com/insights/congress-violated-us-constitution-when-it-passed-pregnant-workers-fairness-act-texas-court-rules
https://www.jacksonlewis.com/insights/life-sciences-and-real-world-accommodation-scenarios
https://www.jacksonlewis.com/event/accommodations-accommodations-accommodations-navigating-disability-pregnancy-and-religious-accommodation-requests
https://www.jacksonlewis.com/insights/mid-year-2024-now-next

©2024 Jackson Lewis P.C. This material is provided for informational purposes only. It is not intended to constitute legal advice nor does it create a client-lawyer
relationship between Jackson Lewis and any recipient. Recipients should consult with counsel before taking any actions based on the information contained within this
material. This material may be considered attorney advertising in some jurisdictions. Prior results do not guarantee a similar outcome.

Focused on employment and labor law since 1958, Jackson Lewis P.C.’s 1,000+ attorneys located in major cities nationwide consistently identify and respond to new
ways workplace law intersects business. We help employers develop proactive strategies, strong policies and business-oriented solutions to cultivate high-functioning
workforces that are engaged and stable, and share our clients’ goals to emphasize belonging and respect for the contributions of every employee. For more information,

visit https://www.jacksonlewis.com.
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