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Related Services

ADA Title III

Affirmative Action, OFCCP
and Government Contract
Compliance

Alternative Dispute Resolution
Artificial Intelligence &
Automation

Background Checks
Biometrics

California Advice and Counsel
California Class and PAGA
Action

California Consumer Privacy
Act

Class Actions and Complex
Litigation

Construction

Corporate Diversity
Counseling

Corporate Governance and
Investigations

COVID-19

Data Analytics

Data Incidents and Response
Disability Access Litigation
and Compliance

Disability, Leave and Health
Management

Distribution and Warehousing
Drug Testing and Substance
Abuse Management
eDiscovery

Education: K-12

Employee Benefits
Employment Litigation
Energy and Utilities
EngageMD®

Entertainment and Media
Environmental, Social and
Governance (ESG)

EPLI (Employment Practices
Liability Insurance)

ERISA Complex Litigation

The last six months have been a tumultuous time for employers. The pace and degree
of change is creating new challenges — and ongoing uncertainty. Our Mid-Year 2025
report sifts through the volume of federal-level executive activity and judicial decisions
to provide perspective on the developments that are setting the tone and will have
longer-term impact on employers.

Available in two formats: Online, interactive, filterable content| Downloadable PDF with live

links.

Activate the online report Download PDF


https://view.ceros.com/jackson-lewis/myr-2025
https://www.jacksonlewis.com/sites/default/files/2025-07/mid_year_2025.pdf
https://view.ceros.com/jackson-lewis/myr-2025
https://www.jacksonlewis.com/sites/default/files/2025-07/mid_year_2025.pdf

Financial Services

Flexible work

Government Contractors
Healthcare

Higher Education

Home Care

Hospitality

Hotels

Hybrid Work

Immigration

Insurance

International Employment
Labor Relations
Legislation Updates in 2025
Leisure

Life Sciences
Manufacturing

Mergers and Acquisitions
Name, Image and Likeness
National Compliance and
Multi-State Solutions
Navigating Change:
Immigration Response for
Employers

NLRB Petition + Charge
Activity Dashboard
OFCCP

Pay Equity

Pregnant Workers Fairness
Act and PUMP for Nursing
Mothers Act

President Trump 2.0: Impact
on Employers

Privacy Litigation

Privacy Rights

Privacy, Data and
Cybersecurity

Private Equity

Real Estate
Reductions-in-Force/ WARN
Act

Religious Accommodations
Restaurants

Restrictive Covenants, Trade
Secrets and Unfair
Competition

Retail

Security

Sexual Harassment

Sports

Staffing and Independent



Workforce

Technology

Transactional Services
Transportation and Logistics
Trials and Appeals

Wage and Hour

Wellness Programs

White Collar and Government
Enforcement

Workplace Law After ‘Loper’
Workplace Safety and Health
Workplace Safety Protocol
Workplace Trainin

©2025 Jackson Lewis P%). This material is provided for informational purposes only. It is not intended to constitute legal advice nor does it create a client-lawyer

relationship between Jackson Lewis and any recipient. Recipients should consult with counsel before taking any actions based on the information contained within this

material. This material may be considered attorney advertising in some jurisdictions. Prior results do not guarantee a similar outcome.

Focused on employment and labor law since 1958, Jackson Lewis P.C.’s 1,000+ attorneys located in major cities nationwide consistently identify and respond to new
ways workplace law intersects business. We help employers develop proactive strategies, strong policies and business-oriented solutions to cultivate high-functioning
workforces that are engaged and stable, and share our clients’ goals to emphasize belonging and respect for the contributions of every employee. For more information,

visit https://www.jacksonlewis.com.
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