JacksonlLewis

Practices

e National Compliance and Multi-

State Solutions

e Affirmative Action, OFCCP and
Government Contract
Compliance

® Environmental, Social and
Governance (ESG)

e ESG Audio Guide

® Government Contractors

® Healthcare

® Hospitality

® Hotels

e Pay Equity

e Technology

® Workplace Training

® Construction

® Real Estate

® Corporate Diversity Counseling

Education

o University of Denver Sturm
College of Law, J.D. 2005

e University of Colorado, B.A. 1999

Admitted to Practice

e 10th Circuit Court of Appeals
2008

® Colorado - D. Colo. 2006

e Colorado 2005

Laura A. Mitchell

(She/Her)

Principal, Denver

P 303-225-2382

F 303-892-5575
Laura.Mitchell@jacksonlewis.com

Laura Mitchell partners with employers to evaluate, develop and implement policies and
practices that ensure workplace fairness while mitigating legal risk. Laura is a guiding force
in the firm’s most specialized and technical practice areas where she leverages an
analytics-focused approach to partner with her clients in building legally compliant
programs around which they can anchor their workplaces achieving productivity and
stability.

Laura understands that creating a competitive advantage for employers in today’s
workplace involves using a data-driven approach to counsel companies on the
development of proactive and equitable non-discriminatory practices in hiring, promotions,
separations and pay—and where advancements in technology can create both
opportunities for efficiencies and risk that can be measured. Committed to putting her
clients’ organizational goals first and foremost while balancing legal risk, Laura views herself
as an extension of her clients’ team, responsible for providing proactive guidance and
engaging in transparent, ongoing communication. Staying the course with employers
across their organizational journey while balancing legal compliance obligations throughout
their employees’ lifecycle ensures Laura’s position as a go-to resource.

Laura works with companies across all industries—both new and well-established multi-
national organizations of all sizes—to realize the combined vision of legal compliance,
increased productivity and economic growth enhanced by a focus on pay equity. As part of
the pay equity journey, she advises employers on the evolving pay transparency landscape,
working to align compliant practices with the practical realities of the business world.

Laura partners closely with government contractors to understand, implement and
demonstrate compliance with their EEO regulatory and compliance obligations. She also
works closely with non-government contractor clients to conduct risk assessments of their
programs, policies, and training to align with federal and state anti-discrimination
requirements.

Laura is the editor and a principal contributor of The Affirmative Action Law Advisor blog
and presents on pay equity and government contractor obligations. To round out her days,
Laura enjoys spending time with her family and friends attending sports events, working
out, riding her bike, playing pickleball and taking in Colorado’s incomparable sunsets.

Honors and Recognitions
e The Best Lawyers in America®©,“Employment Law - Management” (2024-present) and
“Litigation — Labor and Employment” (2021-present)
e JD Supra,“Readers' Choice Award” (2017-2020, 2024-present)
e Legal 500 USA, ‘Recommended Attorney ”(2023)
e The National Law Review,Go-To Thought Leadership Award (2020)


https://www.jacksonlewis.com/

Published Works

e “Pay Transparency Continues to Gain Momentum in 2024”, PEO Insider, National
Association of Professional Employer Organizations (March 2024) (co-author)

Speeches

e “Pay Transparency, Pay Equity, and the New Employee Life Cycle”, Association of
Corporate Counsel Annual Meeting (October 2024)(co-presenter)

e “The Evolution of ESG - How to Navigate the Constantly Evolving Landscape”, National
ILG Conference (July 2024)(co-presenter)

e OFCCP, EEOC, Federal Contractor Spring Update, Michigan Industry Liaison Group
(May 2024) (presenter)

e “Shareholder Initiatives, ESG and Civil Rights Audits” Institute for Workplace Equality
(May 2024) (co-presenter)

e “Faculty Panel: Recent OFCCP Audit Experiences” Institute for Workplace Equality
(May 2024) (moderator)

e “Pay Transparency,” Benefits At Work 2023: ebn Benefits at Work (San Diego, CA,
September, 2023) (co-speaker)

e “Shareholder Initiatives, ESG and Civil Rights Audits” Institute for Workplace Equality
(November 2022) (co-presenter)

o “Employment Law Update”, Association of Corporate Counsel, 2022 Annual Meeting
(Las Vegas, NV, October 2022) (co-presenter)

e “The World Is Changing — Next Generation of Self-ldentification and Data Collection”,
Orange County Industry Liaison Group (October 2022) (co-presenter)

e “Pay Equity 2.0: Looking Beyond Just Pay Adjustments”, National ILG Annual
Conference (Boston, MA, July 2022) (co-presenter)

e “Legal Balancing Act: Navigating Employee Protected Rights”, Arizona Industry Liaison
Group (May 2022) (presenter)

e “The World is Changing — Next Generation of Self-ldentification and Data Collection”,
Institute for Workplace Equality (Washington D.C., May 2022) (co-presenter)

e “Debrief of Fireside Chat — Recap and Overview of What’s Ahead for OFCCP an EEOC”,
Institute for Workplace Equality (Washington D.C., May 2022) (co-presenter)

e “Mock OFCCP Audit”, Institute for Workplace Equality (Washington D.C., May 2022)
(co-presenter)

o “Pay Equity Laws: The Patchwork Continues to Unfold”, Institute for Workplace
Equality (August 2021) (co-presenter)

e “ANew Era: LGBTQ (and other) Protections after Bostock”, National ILG Conference
(August 2021) (presenter)

e “Unconscious Bias and Social Movements: How Do Employers Respond”, Institute for
Workplace Equality Webinar (July 2021) (co-presenter)

e “Pay Equity: Navigating the Equal Pay Minefield”, Society Lubbock SHRM (May 2021)
(presenter)

e “Unconscious Bias and Social Movements: How Do Employers Respond”, Institute for
Workplace Equality 2021 Annual Summit (May 2021) (co-presenter)

e “Creating an Ability-Inclusive Workforce: Section 503 Compliance Insights and Best
Practices (March 2021) (Moderator)

e “Employment Law Update”, Pub K's Government Contracts Annual Review 2021
(January 2021) (co-presenter)

e “Year-End Review and What to Expect in 20217, The Institute for Workplace Equality



(IWE) (December 2020) (co-presenter)

“Colorado Equal Pay for Equal Work Update,” Hospitality Human Resources Association
(HHRA) (Denver, CO, October 2020) (presenter)

Special Briefing: Executive Order 13950: Combating Race & Sex Stereotyping, The
Institute for Workplace Equality (October 2020) (co-presenter)

2020 Fundamentals of Affirmative Action Plans: EEO Basics and Compliance
Obligations, The Institute for Workplace Equality (October 2020) (presenter)

“What Other Regulations and Laws Impact Your Compliance Obligations,” National
Industry Liaison Group (Virtual Conference, August 2020) (presenter)

“Major Issues of EEO Law,” American Association for Access, Equity and Diversity
(AAAED) (PDTI Training, August 2020) (co-presenter)

Reopening the Workplace: Evaluating compensation decisions: what roles do pay
adjustments and furloughs play? The Institute for Workplace Equality (July 2020) (co-
presenter)

Reopening the Workplace: How to handle employees who refuse to return to work, The
Institute for Workplace Equality (June 2020) (co-presenter)

Diversity and Inclusion Series Session 2: Developing and Implementing Diversity Metrics
Program, The Institute for Workplace Equality (June 2020) (co-presenter)

Diversity and Inclusion Series Session 1: Setting the Stage for Diversity Metrics and
Programming Efforts, The Institute for Workplace Equality (June 2020) (co-presenter)
Paid Leave Requirements During the COVID-19 Pandemic, The Institute for Workplace
Equality (June 2020) (co-presenter)

Affirmative Action Compliance Update, Lorman Education Services (May 2020)
(presenter)

Conference on Higher Education, The Institute for Workplace Equality (Miami, FL
February 2020) (co-presenter)

“A New Era of OFCCP Audits: The Focused Review,” National Industry Liaison

Group (Webinar, November 2019) (presenter)

Defining Terms Related to the Pay Gap, Institute for Workplace Equality (October 2019)
(Co-Presenter)

Promotions: How do we define? How do we analyze?, Institute for Workplace Equality
(October 2019) (Co-Presenter)

Independent Contractor Status, Institute for Workplace Equality (October 2019) (Co-
Presenter)

“A New Era of OFCCP Audits: The Focused Review,” HR Southwest Conference (Ft.
Worth, TX, October 2019) (presenter)

“The Intersection Between Diversity and Affirmative Action: An Eye Opener,” HR
Southwest Conference (Ft. Worth, TX, October 2019) (presenter)

“Understanding Pay Equity,” 2019 Physician and APP Compensation Workshop
(Denver, CO, October 2019) (presenter)

“Colorado’s New Equal Pay Act — Are You Ready?,” Hospitality Human Resources
Association (Denver, CO, September 2019) (presenter)

“Opening Your Eyes Through Your Affirmative Action Data: Another View of Diversity
and Inclusion,” American Association for Access, Equity and Diversity (AAAED)
(Indianapolis, IN, August 2019) (presenter)

“Pay Equity and the Pressures Facing Companies to conduct Compensation and
Analyses,” Kansas City Missouri Bar Association (KCMBA) (Kansas City, MO, June 2019)
(co-presenter)

“Drinking from a Fire Hose: OFCCP/EEOC Updates,” Kansas City Industry Liaison



Group (Overland Park, KS, May 2019) (co-presenter)

e “State Compensation Laws: Conducting Self-Audits and Analysis,” Institute for
Workplace Equality (Falls Church, VA May 2019) (co-presenter)

e “Making and Messaging Pay Adjustments,” Institute for Workplace Equality (Falls
Church, VA May 2019) (co-presenter)

e “Pay Equity in the Public Eye: Why Pay Equity Remains a Major Concern for
Employers,” Association of Corporate Counsel (ACC) (Webinar, April 2019) (co-
presenter)
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