
Related Services
Background Checks
Construction
Disability, Leave and Health
Management
Drug Testing and Substance
Abuse Management
Employee Benefits
Employment Litigation
Energy and Utilities
Entertainment and Media
Financial Services
Government Contractors
Healthcare
Higher Education
Hospitality
Immigration
Insurance
Labor Relations
Life Sciences
Manufacturing
Privacy Rights
Privacy, Data and
Cybersecurity
Real Estate
Retail
Sexual Harassment
Technology
Transportation and Logistics
Wage and Hour
Workplace Safety and Health

An executive summary of recent changes in workplace law and a look ahead to 2018.
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relationship between Jackson Lewis and any recipient. Recipients should consult with counsel before taking any actions based on the information contained within this
material. This material may be considered attorney advertising in some jurisdictions. Prior results do not guarantee a similar outcome. 

Focused on employment and labor law since 1958, Jackson Lewis P.C.’s 1,000+ attorneys located in major cities nationwide consistently identify and respond to new
ways workplace law intersects business. We help employers develop proactive strategies, strong policies and business-oriented solutions to cultivate high-functioning
workforces that are engaged and stable, and share our clients’ goals to emphasize belonging and respect for the contributions of every employee. For more information,
visit https://www.jacksonlewis.com.
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