https://www.elvocero.com/economia/discrimen-por-edad-entre-las-mayores-demandas-laborales/article_44cd1ce2-0e04-11ea-
ae01-8786¢7a70469.html

Age discrimination among the highest labor demands

Faced with incorrect management of labor relations in companies in the country

lleanexis Vera Rosado, THE VOCERO 11/23/2019 Updated ago Nov 23, 2019

At a time when the population on the Island is growing older and in the face of a depressed economy that forces
them to prolong working life, age discrimination rebounds as one of the main causes of demand against

employers.
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According to lawyer Tatiana Leal Gonzalez, of the firm Jackson Lewis LLC, many of these lawsuits could be
avoided with effective communication, and ensures that in most cases it is an inappropriate management of labor
relations. “The important thing is to have adequate prevention management, which affects minimizing the risk of

long and expensive litigation. Through effective communication you can reach solutions without going to court. ”

This trend is worrisome when the data revealed by economist Heidie Calero, the population of Puerto Rico
continues to decline with low birth rates and a median of 40 years that in the 50s was 18 years. According to the
economist, the population of people aged 25 years or less experienced a 30% decrease and the demographic
trend is that the group that will continue to grow - with a 22% increase since 2010 - is that of people 65 years of

age or older. Today the Island has 658,755 people over 65 and 56% are women.
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Likewise, the Social Security data indicates that the retirement age is increasingly farther away. Two decades
ago, the average retirement age was 55 years old. The past decade increased to 65 years and today, already
averages 67 years. This segment - for years of service, experience and hierarchy - usually has the highest

salaries.

Like the age discrimination, claims are also filed for causes such as disability, retaliation, internal complaints not
worked properly and negative repercussions against an employee, among others. “The incorrect handling of
labor relations can lead to long litigation and substantial expenses for the employer. Many times litigation can be
avoided if appropriate preventive measures are taken. There are very common mistakes that employers make in
dealing with their employees that unleash legal disputes that can be avoided, which could be resolved with
proper training, "said Leal Gonzalez. The lawyer pointed out that the lawsuits will not cease to exist, even if they
may or may not be frivolous.

Currently there is no statistic that demonstrates the number of lawsuits filed annually, or the percentage of those
that proceed versus that which do not. Similarly, the type of business or company that has the highest demand
trend is unknown. For the graduate, the cause of the statistics is that the demands vary greatly by type of
company and type of staff, in addition, that there are innumerable independent law firms or lawyers that carry out
this type of legal process.



Causes of the demands

For Leal Gonzalez, one of the main causes is documentation errors, inconsistencies in performance evaluations,
oversights and failure to execute company policies and manuals, stumbling blocks in recruitment, incomplete and
ineffective internal investigations, undocumented disciplinary offenses and problems recognizing the need for
reasonable accommodation. “There is no reason for the claims if effective communication is achieved and
adequate internal investigations are carried out immediately. It is necessary to train supervisors, so that everyone

is on the same channel.”

Impact of the demands

Contrary to the imagined, the impact of the demands is not strictly economic. According to the graduate, the filing
of a lawsuit - whether or not it proceeds - beyond the economic cost of lawyers and compensation, has a
negative impact on the image and moral of the company, the demotivation of employees and the loss of working

time of employees and executives that have to be used as witnesses in the lawsuit.

“In the demands more than money, time is lost that could be used for other purposes in favor of the company, a
situation that can be avoided with clear policies, good documentation, effective internal investigations, effective
training of supervisors and adequate training to identify the need for a reasonable accommodation or a license.
The employer must learn to listen and be consistent in all processes and executions. The demands are very
recurring. Monthly, we file countless lawsuits and claims that could have been avoided through effective dialogue
with the employee. At the end of the day it results in a greater benefit than that achieved in a legal lawsuit, "said

the lawyer.


http://googleads.g.doubleclick.net/pcs/click?xai=AKAOjssxvB_0gF4KW6gpYfKMH1M2MnoTD1DyL408kaI673uD1Lj2eB4tA0JiiqZ__BqY8FpomDKpoH3etawfLPeWbO83nwStKSXwJj0CeoojlUBgIHNAAtFQTcGYMmtlv1ksGjsojoILQaWBI-PnC6Szi497LTx_tF93gY6PnMRy6DjMJ1Ckn40tt_i_RB_sFRUufV6mmkYqV7v-LquZZ-PBGQ3ssM47O85gxDPMlUI8ZuQOTtvfvorGybWF2icqdgOS26grchfzaHEGAdlK&sig=Cg0ArKJSzOQG2ZmFJpmz&adurl=http://www.claropr.com/&nx=CLICK_X&ny=CLICK_Y

lleanexis Vera, THE VOCERO

reporter



http://clicky.com/100929208
https://www.elvocero.com/users/profile/ivera
https://googleads.g.doubleclick.net/pcs/click?xai=AKAOjstWy_jf2c-i_Y-99Cu1IuK6HIKyHzmrfJkr2vpWwy7V1rydO9wYC8OBjhbQ0bw7JuvX3V9xTKcID7EaDnwf6AvxaBD1d1lFV87K7Kc0BUoABjqXOYreWzPmFEzu4A2OgdAOBxMTg3jz6h_EVHCFxiSsrvpNOx4uLJGXItVNFZrH2ybIJ6qmIrMv9vMzaU6IV9IEJJd7FbWFAHSysorEdhcXC-8MVcYi7IQ-Y6iTQHumpMgyyPnKFkj4RHdoKC4DR0aWHX_is3BooXgh&sig=Cg0ArKJSzHZqZ9D_i2EQ&adurl=https://www.t-mobilepr.com/ofertas%23blade-1191&nx=CLICK_X&ny=CLICK_Y

