
By The Associated Press

PARIS — Yellow vest protesters
marched on the headquarters of
leading French broadcasters Sat-
urday, as small groups turned out
in Paris and around France de-
spite waning momentum for their
movement.

Hundreds of demonstrators —
some chanting “Journalists — Col-
laborationists!” — gathered at the
central offices of television network
BFM and state-run France Tele-
visions. Some protesters hurled
stones and other objects during

scattered skirmishes with riot police
firing tear gas.

Some members of the broad-
based yellow vest movement accuse
the French news media of favoring
President Emmanuel Macron’s gov-
ernment and big business and mini-
mizing the protests — even though
the demonstrations have been the
leading news story in France since
they kicked off Nov. 17.

Dozens of protesters twice tried
to march on the elegant, tourist-
filled Champs-Elysees, the site of re-
peated clashes between police and
demonstrators in recent weeks.

Another small group of dem-
onstrators gathered near the Ei-
ffel Tower, where police officers
arrested several. But by nightfall,
tourists and couples were back at

adjacent Trocadero plaza to enjoy
spectacular views of the tower.

Police and protesters appeared
to be out in much smaller numbers
than previous weekends.

The holiday season and winter
chill may have put a damper on Sat-
urday’s turnout, along with a raft of
concessions by Macron to calm the
movement.

Peaceful gatherings were held
Saturday in several cities, from Mar-
seille on the Mediterranean to Al-
bertville in the Alps and Rouen in
Normandy. Protesters continued
blocking roundabouts in several
sites, tangling traffic and letting just
a few drivers through at a time, on
a busy weekend of holiday travel.
They brandished French flags and
placards with a range of demands.
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Need a New Year’s Resolution? How About: Take
These Steps to Avoid Joint Employer Liability
Kevin D. Holden
JACKSON LEWIS, P.C.

Remember those part-time and temporary
workers thathelpedyourbusinessgetyouthrough
the frantic holiday season? Sure, they were a big
help, but are you prepared to respond to a lawsuit
claiming you – and not just the staffing agency –
are responsible for unemployment benefits and
wrongful discharge damages?
The joint-employer issue is going to be one

of the hot-button topics in 2019. In September,
the National Labor Relations Board (NLRB)
proposed anew rule regarding the joint-employer
standard outlining who is responsible for labor
violations when there is more than one potential
employer (such as placement agencies, franchise
scenarios, and independent contractors) in the
picture.The final rule could be announced at any
time after the comment period for the proposed
new rule closes in January.
Regardless of how or when the new rule

is implemented, the most effective means of
reducing joint-employer exposure is still a
well-drafted contract that clearly evidences
your organization’s intent not to employ the
employees of the staffing agency, labor supplier,
or professional employer organization whose
services your organization has retained.
What terms should the contract include?
• A clear statement that the parties do not
intend to establish a co-employer relationship

• A detailed description of the duties the
staffing agency or contractors are being hired
to perform

• A clause articulating that the outside agency
has control and direction over the terms and
conditions of employment, including hiring
and firing decisions, for their employees that
are placed at your organization

• Clear boundaries identifying the scope of

front-line oversight or a requirement that
such oversight is to be provided on-site by
the agency

• A clause reserving the right to remove
any individual from the facility or jobsite,
including employees of third-party vendors,
for safety reasons or personal misconduct

• A provision requiring the third-party
employer to comply with all applicable
federal, state, and local employment laws
and ensuring that the employer maintains
workers compensation coverage and
employment practices liability insurance

• An indemnification clause wherein the
intended employer agrees to indemnify the
potential joint employer for any damages
or attorney’s fees and costs incurred in
defending against claims from employees of
the intended employer

• Durational provisions identifying specific
end terms (but allowing for the contract to
be renewable)

• The right to revise the contract as needed to
comply with any new laws, including the new
rule proposed by the NLRB.

What terms should the contract exclude?
• Specific wage requirements
• Overtime mandates
• Other terms of employment between the
labor supplier and its employees

The aim is to identify the specific duties and
responsibilities to be performed by the third-
party provider under the contract – not to dictate
the manner in which the provider’s workforce
will complete those functions.
Consult with counsel
Ensure that your legal department or

employment counsel reviews all staffing
agreements with outside agencies to confirm the
contracts are legally compliant and to protect
your organization from potential exposure.
Don’t let the quick fix of seasonal or temporary
workers wind up costing you more than you
bargained for!
If you have any questions or comments

about this article, please contact Kevin
Holden at (804) 212-2888 or by email at
kevin.holden@jacksonlewis.com.

JacksonLewisP.C.representsmanagement
exclusively in workplace law and related
litigation. Our attorneys are available
to assist employers in their compliance
efforts and to represent employers in
matters before state and federal courts
and administrative agencies.
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Demonstrators of the yellow vest movement brandished a national flag in Marseille in southern France on Saturday.

French protesters target media
Momentum for movement
appears to wane as fewer
demonstrators turn out

By ERIK WASSON
AND TODD SHIELDS
Bloomberg News

The partial U.S. gov-
ernment shutdown en-
tered its second week
on Saturday, with nearly
14,000 workers at the En-
vironmental Protection
Agency going on furlough
and the Smithsonian an-
nouncing its museums
will close Wednesday un-
less the shutdown ends.

There’s been no sign
of progress toward end-
ing President Donald
Trump’s standoff with

Democrats over funding
for a wall at the U.S.-Mex-
ico border.

Trump tweeted Satur-
day that he was “in the
White House waiting for
the Democrats to come
on over and make a deal
on Border Security.” But
there has been little di-
rect contact between
the sides during the
stalemate.

Democratic leaders
in the House and Senate
have been negotiating
with the Trump adminis-
tration. Once they reach
agreement, Senate Ma-
jority Leader Mitch Mc-
Connell, R-Ky., said he
will seek a vote on the
deal.

By ERIC yODER
The Washington Post

WASHINGTON —
President Donald Trump
issued an order Friday to
freeze federal employee
salary rates at current
levels in 2019, although a
chance remains that em-
ployees will still receive
a raise.

Trump’s order was ex-
pected since he has ad-
vocated a freeze all year.
It was necessary under
the complex law govern-
ing federal pay to prevent
a large raise from taking
effect by default, due to
Congress not making a
decision regarding a raise.

The order comes as

Shutdown enters
second week as
closings expand
GOP’s McConnell
seems largely on
sidelines of talks

Trump orders pay freeze
for federal workers in 2019
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